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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Accounting
BE112A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 4.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

The method of evaluation and completion of the course will be in the form of a credit. Continuous
assessment will take place in class. The final evaluation of the student will be based on the exam.
Course evaluation:

A —100%-93%

B —92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to provide students with theoretical and practical knowledge and skills in
the field of accounting, the statutory conditions of bookkeeping for organizations. Acquisition of
knowledge about the principles of accounting and preparation of financial statements in order to
provide a true picture of the management of the organization.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- uses the knowledge gained from the subject to compile financial statements;

- is able to master the basics of balancing, valuation and reporting of individual asset items;

- applies the basics of balancing, valuation and reporting of individual asset items; equity and
liabilities in specific business transactions and events of the company;

- assess the accuracy of prepared financial statements prepared in accordance with Slovak
accounting standards in the system of double and simple accounting; interprets and evaluates the
content of the financial statements

Course contents:
1. Conceptual framework of financial accounting.

Page: 2




. The process of keeping financial accounts in the company.

. Balancing, valuation and reporting of fixed assets.

. Balancing, valuation and reporting of current assets.

. Balancing, valuation, reporting of liability items.

. Balancing, valuation and reporting of equity items.

. Reporting and presentation of costs, revenues, profit or loss.

. Balancing and reporting of specific events and transactions in the financial statements of the
company.

9. Structure and content of the company's financial statements. Simple accounting system.

0N L B WIN

Recommended or required literature:

1. JUSKOVA, M. 2021. Accounting. Student's Book. Presov: Bookman, 2021,
ISBN:978-80-8165-438-1

2. JUSKOVA M. 2021. Accounting. A collection of unsolved examples and problems. Presov:
Bookman, 2021, ISBN:978-80-8165-437-4

3. CENIGOVA, A. Double accounting of entrepreneurs. A practical guide. Bratislava : Ceniga,
2023. ISBN 978-80-573274-2-2

4. ALEXY, J. 2005. Financial and economic analysis. Student's Book. Bratislava : Iris, 2005. 121
s. ISBN 8089018904

5. CHAJDIAK, J. 2011. Economy of the company. Monograph. Bratislava : Statis, 2011. 224 s.
ISBN 9788085659641

6.LACOVA, L. a kol. 2011. Accounting. University textbook. Ruzomberok : VERBUM, 2011.
292 s. ISBN 9788080847456

6. Act no. 431/2002 Coll. on accounting as amended

Language of instruction:
Slovak

Notes:

Total student workload: 125 hours.

Contact hours: 16 hours,

Independent student work 109 hours: continuous weekly solving of tasks 33 hours, preparation
for tests 76 hours.

Course evaluation:
Assessed students in total: 9

A B C D E FX

0.0 0.0 0.0 33.33 33.33 33.33

Name of lecturer(s): Ing. Miroslava Kubic¢kova, PhD., Ing. Zuzana Goncarova, PhD.

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Bachelor Thesis Defence
BE101S/23

Type and range of planned learning activities and teaching methods:
Form of instruction:
Recommended study range:
hours weekly: hours per semester:
Teaching method: on-site

Credits: 15 Working load: 375 hours

Recommended semester/trimester: 5., 6..

Level of study: 1.

Prerequisities: KMN/Mn-BE129A/23

Requirements for passing the course:
Successful oral defense of the bachelor thesis.
Course evaluation:

A —100%-93%

B - 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx — 59%- 0%

Learning outcomes of the course:

- present the results of the bachelor's thesis before the expert committee,

- demonstrate theoretical skills related to the process of creating a bachelor's thesis, formulate
starting points and motivation for choosing a completed final thesis,

- logically and clearly present and defend significant findings,

- formulate recommendations for pedagogical practice,

- react and take one's own position on reservations and evaluations from reviews.

Course contents:

1. The student will present his work in front of the expert committee (max. 10 min.) - he will justify
the meaning and goal of his work, clarify the methodology and methods he used in his work and
point out the results achieved. After reading the reviews, he reacts to the evaluation, takes a position
on any reservations and answers the individual questions posed in the reviews. A discussion follows.

Recommended or required literature:

GONDA, V. 2001. Ako napisat’ a ispesne obh4jit’ diplomovu pracu. Bratislava : Elita, 2001. 117
s. ISBN 80-8044-075-1.

LISKA, V. 2010. Zpracovani a obhajoba bakalaiské a diplomové prace. Praha : Professional
Publishing, 2010. 96 s. ISBN 978-8074-3102-18.

MESKO, D. - KATUSCAK, D. — FINDRA, J. a kol. 2005. Akademick4 priru¢ka. Martin :
Osveta 2005. 496 s. ISBN 80-8063-200-6.

RYBAROVA, I’. - CUPEROVA, J. - RYBAROVA, D. 2009. Metodika pisania diplomovej
prace. Martin : Osveta, 2009. 82 s. ISBN 978-8080-633-165.
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Language of instruction:

Slovak

Notes:

Total student workload: 375 hours
Contact hours: -

Independent student work 375 hours of which:
- preparation of the presentation of the final thesis and its defense at the state final exam 375

hours.

Course evaluation:
Assessed students in total: 0

A

B

FX

0.0

0.0

0.0

0.0

0.0

0.0

Name of lecturer(s):

Last modification: 22.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Business Economy
BEI118A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 3.

Level of study: I.

Prerequisities:

Requirements for passing the course:

a) continous evaluation: seminar paper 30 points, test 20 points

b) final evaluation: test 50 points

The number of points obtained for the interim and final evaluation is 100. It corresponds to the
classification scale of the evaluation. Credits will be awarded to a student who has obtained at least
60 out of 100 points from the course for meeting the specified conditions.

Course evaluation:

A —100%-93%

B —92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course goal:

The aim of the course is to acquire theoretical knowledge in the field of business economics and
their practical application in the calculation of examples.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
1. apply the acquired knowledge from the subject in the economic assessment of processes in
different types of companies, especially at lower levels of management,

2. is able to combine knowledge relating to several economic instruments into one whole,

3. applies the acquired knowledge to a specific type of business entity (FO or PO),

4. assess the state of the company's assets, the level of costs, revenues and their development,

5. create cost and price calculations as a basis for revenue generation and profit or loss,

6. assesses the economic situation of the company on the basis of the development of costs, revenues
and economic results according to the individual areas of activity of the company.

Course contents:
1. The essence of business in a market economy. Business and enterprise. Business goals. Business
life cycle. Business environment. The company's relations with the environment.
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2. Corporate social responsibility.

3. Typology of companies and their association. Business breakdown criteria. Business associations.
Business production factors. Elementary, dispositive and additional production factors. The role
and essence of human resources in the company.

4. Property and capital structure of the company. Asset breakdown. Asset valuation methods. Waste
and depreciation of fixed assets. Structure, cycle and turnover of current assets.

5. Standardization and monitoring of the use of current assets. Company capital. Business activities.
Business transformation process.

6. Supply, production and sales. Business costs and product prices. Business finance.

Recommended or required literature:

Recommended or required literature:

1. DANKOVA, A. a kol. 2010. Malé a stredné podnikanie. Bratislava: Centrum pre rozvoj
regionov, 2010. 270 s. ISBN 978-80-970495-2-2.

2. DIACIKOVA, A., LACH, M. 2019. Uspech je volba. Svit: Chemosvit, a. s. 400 s. ISBN
978-80-971931-1-9.

3. KASSAY, S. 2020. Blizsie k Zivotu. Bratislava: VEDA, 2020. 223 s. ISBN
978-80-224-1806-5.

4. KOKAVCOVA, D. et. al. 2012. ManaZment L. Bratislava: Tura Edition, 2012. 157 s. ISBN
978-80-8078-513-0. 22.

5. MAJDUCHOVA, H. et al. 2018. Podnikové hospodarstvo. Bratislava: Wolters Kluwer, 2018.
302 s. ISBN 978-80-8168-804-1.

6. REFLEXIE: Kompendium tedrie a praxe podnikania. Ruzomberok: VERBUM —
vydavatel'stvo Katolickej univerzity v Ruzomberku, ¢. 1, rocnik 1., 2017. ISSN 2585-7428.

7. REFLEXIE: Kompendium teorie a praxe podnikania. Realizacia projektov v priemyselnej
praxi. Ruzomberok: VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku, €. 4, ro¢nik
IV., 2020. ISSN 2585-7428.

8. SLOMAN, J., GARRATT, D. , GUEST, J. 2018. Economics for Business. 7. vyd. Harlow:
Pearson, 2018. ISBN 978-1-292-18360-5.

Language of instruction:
Slovak

Notes:

Total student workload: 150 hours.

Contact hours: 16 hours,

Independent student work 134 hours: continuous weekly solving of tasks 41 hours, preparation
for tests 93 hours.

Course evaluation:
Assessed students in total: 9

A B C D E FX

0.0 0.0 22.22 33.33 33.33 11.11

Name of lecturer(s): Ing. Mdaria Vrablikova, PhD.

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- [ Course title: Calculations and Budgets
BE126A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 4s / 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 5.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

The method of evaluation and completion of the course will be in the form of a credit. Continuous
assessment will take place in class. The final evaluation of the student will be based on the exam.
Course evaluation:

A —100%-93%

B —92%-85%

C —84%-77%

D —76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to provide students with theoretical and practical knowledge and skills
for the use of different types and methods of calculations and budgets depending on the focus
of business activities of the organization. Increasing knowledge of the connection between cost
accounting and financial accounting of the organization.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- can use calculations and budgets in the managerial decision-making process;

- is able to choose the appropriate type of calculation with regard to the focus of the company;

- applies knowledge about individual types of calculations and budgets and their links to other
components of the information system in the company;

- assess the role of calculations and budgets in the managerial decision-making process;

- establish a budget for the company's production program;

- evaluates cost and price calculations as a basis for revenue generation and profit or loss.

Course contents:
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1. Characteristics of individual components of the information system and the place of calculations
and budgets in it.

2. Definition of internal organizational units (economic and cost centers).

3. Definition of calculations and differences between cost and price calculations.

4. Breakdown of cost calculations. Differences between different methods of allocating indirect
costs.

5. Application of individual calculation methods on practical examples from various branches of
the national economy.

6. The essence of budgeting, types of budgets.

7. Budgeting methods.

8. Linkage of calculations and budgets to internal accounting, statistics and operational records.

Recommended or required literature:

1. SOFRANKOVA, B. 2023. Calculations and budgets. University textbook. Presov: Bookman,
s.r.0. 2023. 157 p. ISBN 978-80-8165-500-5

2. SOFRANKOVA, B. 2023. Calculations and budgets. Practicum. Presov: Bookman, s.r.0. 2023.
98 p. ISBN 978-80-8165-499-2

3. REFEXIE Compendium of the theory and practice of business. Financial management of

the company. Magazine of the Department of Management in Poprad PF KU in Ruzomberok.
Ruzomberok: VERBUM - publishing house of the Catholic University in Ruzomberok, no. 2,
volume II., 211 pp., 2018. ISSN 2585-7428.

4. CERNA, L. et al. 2010. Calculations and prices. CD-ROM. Electronic scripts. Trnava:
AlumniPress, 2010. ISBN 9788080961213

5. CERNA, L. et al. 2011. Calculations and prices: instructions for exercises. CD-ROM.
Electronic scripts. Trnava: AlumniPress, 2011. ISBN 9788080961480

6. LACOVA, . et al. 2011. Accounting. University textbook. Ruzomberok: VERBUM, 2011.
292 p. ISBN 9788080847456

7. PONISCIAKOVA, 0. 2010. Costs and calculations in managerial accounting. University
textbook. Bratislava: Iura Edition, 2010. 199 p. ISBN 9788080783600

8. SEDLAK, M. et al. 2010. Business economy. Student's Book. Bratislava: Iura Edition,
2010.352 p. ISBN 9788080783174.

Language of instruction:
Slovak

Notes:

Total student workload: 100 hours.

Contact hours: 12 hours,

Independent student work 88 hours: continuous weekly solving of tasks 27 hours, preparation for
tests 61 hours.

Course evaluation:
Assessed students in total: 1

A B C D E FX

0.0 0.0 100.0 0.0 0.0 0.0

Name of lecturer(s): Ing. Miroslava Kubi¢kova, PhD., PhDr. Jaroslava Buckova, PhD.

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Commercial Law
BE101A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 1.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Attendance at lectures and seminars, final evaluation: exam - written / oral.

During the lessons, the teacher is trying to lead the student to legal thinking, think logically and
express their own opinion and the way of solution. To teach the student to orientate in the laws and
to understand the subsidiarity between the individual laws, also to understand the legal terms used
in everyday life and to understand the way of using not only commercial law in everyday life.
Course evaluation:

A -100% -93%

B - 92% -85%

C - 84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

The aim of the course is for students to acquire basic knowledge of commercial law and acquire
basic legal concepts in this area, which they will be able to apply in practice.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- orientation in laws

- ability to read the law with understanding

- theoretical business foundations in the creation of statutes or Articles of Association and Founding
Documents

- knowledge to understand the differences between different types of companies

- the student understands subsidiarity between individual laws and on the basis of this knowledge
can evaluate which law is necessary to solve his problem

- knows basic concepts and vocabulary in the field of law

- acquired theoretical knowledge, which will then be able to use practically in their work and private
life

- gain an overview of the functioning of the state in the field of commercial law

- assess the advantages and disadvantages of different types of companies
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Course contents:

1. Basic legal concepts. Concept, subject, system of commercial law.

2. Sources of commercial law. Concepts of enterprise, entrepreneur, business. Types of trades.
Commercial register. Unfair competition.

3. Legal regulation of subjects of commercial legal relations.

4. Public trading company. Limited partnership. Limited Liability Company. Joint stock company.
Team.

Recommended or required literature:

1. Commercial Code, Act no. 513/1991 Coll. as amended

2. Civil Code, Act no. 40/1964 Coll. as amended

3. Act on Trade Licensing (Trade Licensing Act) no. 455/1991 Coll. as amended.

Language of instruction:
Slovak

Notes:

Total student workload: 100 hours

Contact hours: 16 hours

Student independent work 84 hours: 40 hours preparation for seminar paper, 44 hours preparation
for written exam

Course evaluation:
Assessed students in total: 19

A B C D E FX

0.0 26.32 31.58 15.79 15.79 10.53

Name of lecturer(s): JUDr. Markéta GaSajova, PhD.

Last modification: 30.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Economic Theories
BE100A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 1.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

During the semester, the student will prepare a seminar paper on the penetration of selected
economic theory, respectively. selected author and a specific economic phenomenon, problem or
process, which is dealt with by current economic theory and practice. The student can get 50 points
for the elaboration and presentation of the seminar work.

The final evaluation is carried out by a written exam, for which he can obtain 50 points. To
successfully complete the course, the student must obtain at least 60 out of a possible 100 points.
Course evaluation:

A —100%-93%

B — 92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The goal of the course:

The aim of the course is to get to know the current economic phenomena and processes in the
context of the development of human society by learning about the works of the most important
economic thinkers.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- understand economic phenomena and processes in historical-logical contexts,

- realize that economics is the "oldest art" but the youngest science,

- will already find solutions to many current economic problems in the works of ancient and
medieval thinkers,

- find parallels between solving the fundamental problem of the economy in the past and in the
present,
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- learns the reflection of thinkers on economic and political developments in various historical
stages.

Course contents:

Course contents:

1. Economic thinking of antiquity.

2. Economic thinking of the Middle Ages.

3. Mercantilism and physiocratism.

4. Classical Political Economy - Adam Smith, Thomas R. Malthus, Jean B. Say, David Ricardo,
John Stuart Mill.

5. German Historical School - Friedrich List.

6. Karol Marx - historical materialism, labor theory of value and theory of surplus value,
unemployment, profit, capital, theory of crisis.

7. Theory of marginal utility - marginalist school.

8. Austrian School - Carl Menger, Eugenvon Bohm-Bawerk, Friedrich von Wieser. Ludwig von
Mises, Friedrih A. von Hayek.

9. Joseph A. Schumpeter, Oskar Morgensten and John von Neumann.

10. Institutionalism and neo-institutional economy.

11. German ordoliberalism.

12. The work of John Maynard Keynes and the formation of modern macroeconomics.

13. Chicago school, neoconservative theories. Theory of public choice.

Recommended or required literature:

1. HOLMAN, R. a kol. 2005. Dejiny ekonomického myslenia (3. vyd). Praha : C.H.Beck, 2005,
539 s. ISBN 80-7179-380-9.

2. SIRUCEK, P. 2003. Pritvodce d&jinami standarnich eknomickych teorii. Slany : Melandrium,
2003, 223 s. ISBN 80-86175-35-9.

3. KEYNES, J.M. 2020. VSeobecna teoria zamestnanosti, iroku a penazi. Praha : Nada¢ni fond
CICERO, 2020. 344 s. ISBN 978-80-270-7399-3.

4. SMITH, A. 2016. Pojednanie o podstate a povode BOHATSTVA NARODOV. Praha : Grada
Publishing, a.s., 2016. 872 s. ISBN 978-80-86389-60-8.

5. LISY, J. a kol. 2018. Dejiny ekonomickych teorii. Bratislava : Wolters Kluwer, 2018, 360 s.
ISBN 978-80-75980-80-9.

Language of instruction:
Slovak

Notes:

Total student workload: 100 hours

Contact hours: 16 hours

Independent student work 84 hours: preparation for seminar paper 40 hours, preparation for
written exam 55 hours

Course evaluation:
Assessed students in total: 21

A B C D E FX

33.33 23.81 23.81 0.0 4.76 14.29

Name of lecturer(s): doc. Ing. Jana Pitekova, PhD.

Last modification: 27.08.2025

Supervisor(s):
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Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- [ Course title: Economic Thinking and Christianity
BE102B/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 2.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester.
During the semester, the student will prepare a seminar paper on the intersection of economics
and Christian theology. The student can get 50 points for the elaboration and presentation of the
seminar work.

The final evaluation is carried out by a written exam, for which he can obtain 50 points. To
successfully complete the course, the student must obtain at least 60 out of a possible 100 points.
Course evaluation

A —100%-93%

B — 92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The goal of the course:

The aim of the course is to point out the penetration of Christian theology and economic theory
on the basis of the interpretation of the Scriptures, the works of the Church Fathers as well as the
practically lived faith of the saints.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- the student uses the acquired knowledge to assess the importance of Christianity in terms of
shaping economic thinking and economic theory,

- see in the works of prominent Christian thinkers the connection to the basic principles of economic
theory,

- applies selected theses addressed in the Social Doctrine of the Church to current economic
problems,

- assess the importance and significance of the human factor in decision-making from the position
of any economic entity (household, enterprise, state),
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- assess the contribution of prominent Christian thinkers to the formation of economic theory as
well as economic practice,

- get a picture of the relationship between the recommended actions of the state, businesses and
households resulting from the papal encyclicals and the real situation.

Course contents:

1. Economic thinking of antiquity and the Old Testament.

. Economic problems solved in the New Testament - Gospels and Apostolic Letters.

. Economic thinking of the Middle Ages and Christianity.

. Economic ideas of St. Augustine, St. Ambrosis.

. Economic ideas of St. Gregory the Great, St. Albert the Great and others.

. School of scholastics - st. T. Aquinas.

. Opinions of Christian utopian socialists.

. Assumptions and formation of Catholic social doctrine.

9. Social encyclicals.

10. Management and entrepreneurial activities of saints (Ignacian spirituality, entrepreneurial
Benedictines, Salesians).

11. The importance of Catholic social doctrine for the formation of a new economy.

12. Focolare movement and community economy.

13. Contribution of the Encyclical Sv. John Paul II and the Holy Father Francis in the development
of economic thinking.

0N L B WIN

Recommended or required literature:

1. GLOS, J. 2001. Prinos krestanstva do rozvoja ekonomického myslenia. Banska Bystrica :
Studia oeconomica 13, 2001. 98 s. ISBN 80-8055-578-8.

2. FIALA, P., HANUS, J., VYBIRAL, J. 2004. Katolicka socialni nauka a sou¢asné véda.
Vysehrad : Centrum pro studium demokracie a kultury. 2004. ISBN 80-7325-024-1.

3. SOCIALNE ENCYKLIKY LEV XIIL, PIUS XL, JAN XXIIL, PAVOL VL, JAN PAVOL II.
(1997) Trnava : Spolok sv. Vojtecha, 676 s. ISBN 80-7162-203-6.

4. Svaté Pismo. Trnava: Dobra kniha, 2017, 2580 s. ISBN 978-80-8191-084-8.

5. BIBLIA. Biblia Katolickej cirkvi pre mladych. Trnava : Spolok sv. Vojtecha, 2018. 431 s.
ISBN 978-80-8161-309-8.

6. DOCAT. Socialna nauka Cirkvi pre mladych. Trnava : Spolok sv. Vojtecha, 2018. 319 s. ISBN
978-80-8161-311-1.

Language of instruction:
Slovak

Notes:

Total student workload: 100 hours

Contact hours: 16 hours

Student independent work 84 hours: 40 hours preparation for seminar paper, 44 hours preparation
for written exam

Course evaluation:
Assessed students in total: 0

A

B

C

FX

0.0

0.0

0.0

0.0

0.0

0.0

Name of lecturer(s): doc. Ing. Jana Pitekova, PhD.

Last modification: 27.08.2025
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Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Economics and Management of the Tourism Business
BE101C/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 4s
Teaching method: on-site

Credits: 3 Working load: 75 hours

Recommended semester/trimester: 3.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of the relevant knowledge, skills and competences of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

In total, the student can get 100 points from the subject.

During the semester, the student prepares and presents a seminar paper on a chosen topic related to
the economy and management of accommodation and catering facilities or facilities of additional
tourism services. A student can get 20 points for preparing and presenting a seminar paper.

The final assessment is carried out by a written exam, for which he can get 80 points. To successfully
complete the subject, the student must obtain at least 60 out of a possible 100 points.

Subject evaluation:

A —100%-93%

B — 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Objective of the subject: The objective of the subject is to acquaint students with the basic principles
of the operation of businesses providing tourism services on the market of goods and services, as
well as with the specifics of the management of these businesses.

Learning outcomes:

After completing the subject, the student will acquire the following knowledge, skills and
competences:

- knows terms and is oriented in tourism issues,

- he orients himself on the tourism market, he is able to classify tourism services and evaluate their
peculiarities,

- knows the specifics of supply and demand for tourism services, knows the needs of visitors in the
tourism industry as well as the possibilities of satisfying them with tourism services,

- knows the classification of accommodation and catering facilities in Slovakia and the European
Union as well as the technology of providing services in these facilities,
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- assess new trends in international tourism and their impact on the management of accommodation
and catering facilities in the Slovak Republic, learn about new trends in international gastronomy,
- knows the classification of intermediaries in the travel industry, their services and application on
the market, can create a tour itinerary as part of a travel agency product.

Course contents:

1. Introduction to the issue. Tourism as an interdisciplinary phenomenon. Tourism as a socio-
economic system.

2. Classification of tourism. Tourism performance and its measurement.

3. Development of tourism in Slovakia from the second half of the 19th century.

4. Peculiarities of the tourism market. Demand and supply of tourism services.

5. The essence and factors of demand for the services of the tourism business. The needs of tourism
visitors and their satisfaction with tourism services.

6. The essence and factors of the offer of services of the tourism business. Primary and secondary
tourism offer. Product of tourism.

7. Tourism services - essence, characteristics and classification.

8. Services of accommodation facilities. Classification of accommodation facilities. Material and
technical conditions for the provision of accommodation services. Specifics of the management of
accommodation facilities.

9. Catering services in tourism. Classification of catering establishments. Material and technical
conditions for the provision of catering services. New trends in international gastronomy. Specifics
of the management of catering facilities.

10. Additional services in tourism. Transport services in tourism.

11. Intermediaries in tourism. Management of travel agencies and travel agencies. Meaning and
functions of travel agencies. Product of travel agencies.

12. Guiding activity as part of the tourism product. Animation in tourism.

13. Repetition, evaluation of semester papers and discussion.
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Recommended or required literature:

1. PITEKOVA, J. 2022. 2 svety cestovného ruchu na Slovensku. Krakéw: Towarzystwo
Stowakow w Polsce, 2022. 149 s. ISBN 978-83-8111-279-6

2. GUCIK, M. 2020. Cestovny ruch v ekonomike a spolo¢nosti. Bratislava: Wolters Kluwer,
2020. 456 s. ISBN 978-80-571-0273-1

3. GUCIK, M., ORELOVA, A. 2021. Vykonnost’ sektora cestovného ruchu a problémy jeho
merania. Banska Bystrica : Belianum, 2021. 196 s. ISBN 978-80-557-1917-7

4. RASOVSKA, 1., RYGLOVA, K. 2017. Management kvality sluzeb v cestovnim ruchu. Praha:
Grada Publishing, 2017. 192 s. ISBN 978-80-247-5021-7

5. PATUS, P, MARUSKOVA, J. 2014. Manazment prevadzky hotela. Banska Bystrica: DALI-
BB, s.r.o., 2014. 215 s. ISBN 978-80-8141-074-1

6. GONCAROVA, Z., PITEKOVA, J. 2019. Information as a quality management tool in
accommodation services. Popradské ekonomické a manazérske forum. Zbornik z medzinarodne;j
vedeckej konferencie. Ruzomberok: VERBUM, 2019. 405 s. ISBN 978-80-561-0671-6

7. REFLEXIE Kompendium teérie a praxe podnikania. Projektovanie globalne koncipovaného
podniku &ast’ A. Casopis Katedry manazmentu v Poprade PF KU v Ruzomberku. Ruzomberok:
VERBUM - vydavatel'stvo Katolickej univerzity v RuZomberku, €. 2, roénik IV., 2020. ISSN
2585-7428.

8. EKONOMICKA REVUE CESTOVNEHO RUCHU. Vedecky ¢asopis. Banska Bystrica :
Katedra cestovného ruchu a spolo¢ného stravovania, Ekonomické fakulta UMB.

9. HAN, J. - CHALUPA, 8. - LUSTIGOVA, Z. - PAZOUT, J. - SALDA, P., FRASCONA-
SOCHURKOVA, M. 2017. Vybrané kapitoly z hotelnictvi a gastronomie. Praha: Wolters Kluwer
CR, 2017. 312 s. ISBN 978-80-7552-888-9

Language of instruction:
Slovak

Notes:

Total student workload: 75 hours.

Contact hours: 12 hours.

Independent student work 63 hours: continuous solving of tasks during semester 13 hours,
preparation for tests 50 hours.

Course evaluation:
Assessed students in total: 0

A B C D E FX

0.0 0.0 0.0 0.0 0.0 0.0

Name of lecturer(s): Ing. Zuzana Gonc¢éarova, PhD.

Last modification: 02.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Employment Management
BE100B/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 3.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant student knowledge is carried out on the basis
of examinations during the semester:

| continuous assessment: written assignment (0-20 points), written examination (0-15 points),

seminar activity (0-5 points);

| final evaluation: exam: 0-60 points.

Course evaluation:

A —100%-93%

B —92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The aim of course:

The aim of the course is to gain knowledge and skills about personnel policy, job profile creation,
personnel planning, model of relationships and conditions in recruitment, recruitment process and
selection process, personnel marketing, as well as the process of establishing and terminating
employment and internal mobility employees.

Learning outcomes of the course:

After completing the course the student will gain the following skills and competencies:

| identify the need to fill a job in the company / organization, analyze it, prepare a qualification
profile of the employee and a job description in the workplace;

| prepare a personnel plan for the organization;

| create a job offer, specify requirements and criteria for its filling;

| assess the suitability of job seekers and decide on its correct filling (in the model selection of
employees);

| organize the process of recruiting and selecting employees from the perspective of the HR and
future manager;

| ensure the employment agenda, establishment and termination of employment.
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Course contents:

. Model of relationships and conditions in recruiting employees for the organization.

. Personnel planning.

. Job, job creation, design and analysis.

. Requirements for the qualification profile of the employee and job description at the workplace.
. External and internal conditions for recruiting employees.

. Resources of job seekers.

. The process of recruiting employees and its steps, the use of methods.

. Procedure for graded selection of employees.

9. Personnel policy / Rules followed in recruiting and selecting employees in the organization.

10. Personnel marketing - tools facilitating the recruitment of employees and their stabilization in
the organization.

11. Establishment and termination of employment.

12. Intra-company mobility of employees.

13. Relationship and connection of recruitment and selection processes to other personnel activities.

0 3O LD KW —

Recommended or required literature:

1. ARMSTRONG. M., TAYLOR, S. 2015. Rizeni lidskych zdroju. Moderni pojeti a postupy.
Praha: Grada Publishing.

2. ARMSTRONG, M. 2007. Rizeni lidskych zdroju. Praha: Grada.

3. ARMSTRONG, M. 2012. Armstrong’s Handbook of Human Resource Managenement
Practice. Philadelphia PA: KoganPage.

4. ANTOSOVA, M. 2008. Manazment ludskych zdrojov v praxi. Kogice: TU v Kosiciach.

5. DROPPA, M . 2013. Riadenie 'udskych zdrojov. Ruzomberok: Katolicka univerzita.

6. HORVATHOVA, P. et al.. 2016. Rizeni lidskych zdroju. Nové trendy. Praha: Management
press.

7. HRONIK, F. 2007. Jak se nespalit podruhé. Strategie a praxe vyb&rového Fizeni. Brno: Motiv
Press.

8. HRONIK, F. 2003. Jak se nespalit pfi vybéru zaméstnancu. Podrobny pruvodce vybérovym
fizenim. Brno: Computer Press.

9. KACHANAKOVA, A. a kol. 2011. Personalny manazment. Bratislava: Tura Edition.

10. KOCIANOVA, R. 2010. Personalni ¢innosti a metody personalni prace. Praha: Grada
Publishing.

11. KOUBEK, J. 2015. Rizeni lidskych zdroju. Zaklady moderni personalistiky. Praha:
Management Press.

12. KOUBEK, J. 2011. Personalni prace v malych a stfednich firmach. Praha: Grada Publishing.
13. KRAVCAKOVA, G. 2014. Manazment l'udskych zdrojov. Kogice: UPJS v Kogiciach.

14. SIKYR. M. 2016. Personalistika pro manazZery a personalisty. Praha: Grada Publishing.
15. Zékon €. 311/2001 Z.z. / Zékonnik prace v aktudlnom zmeni.

Language of instruction:
Slovak

Notes:
Total student workload: 100 hours
Contact hours: 16 hours

Student independent work 84 hours: 40 hours preparation for seminar paper, 44 hours preparation
for written exam
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Course evaluation:

Assessed students in total: 8

A

B

C

FX

62.5

0.0

12.5

12.5

12.5

0.0

Name of lecturer(s): Ing. Jana Klencova, PhD.

Last modification: 30.08.2025

Supervisor(s):

Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Enterprise Finances
BE124A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 4.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

The method of evaluation and completion of the course will be in the form of a credit. Continuous
assessment will take place in class. The final evaluation of the student will be based on the exam.
Course evaluation:

A —100%-93%

B —92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to provide students with theoretical and practical knowledge of corporate
finance. Expanding knowledge of the property and capital structure of organizations in terms of
financial decision-making on the use of various types of financial resources needed for business
activities and intentions of organizations.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- understand theoretical and practical knowledge in the field of corporate finance in relation to long-
term financial management and decision-making.

- master the basic correlations of financial statements in terms of assessing the development of the
financial situation in the company.

- Demonstrate planning methods in business practice theoretically and on practical examples

- understand and apply on practical examples methods of evaluating the effectiveness of real and
financial investments in the company.

- ability to respond with theoretical and legislative knowledge to the changing conditions of supply
and demand in the market with regard to the sectoral specifics of companies
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Course contents:

. Development of corporate finance.

. The structure of assets and resources of the company.

. Analysis of revenues and costs in relation to the monitoring of financial flows of the company.
. Methods and procedures of financial planning, links of plans.

. Financial resources planning, profit planning and analysis.

. Risk analysis of the financial plan.

. Financial investment and investment strategies.

. Criteria for evaluating the effectiveness of investments. Evaluation of returns and risks when
investing in securities.

9. Investment decisions in conditions of certainty, uncertainty and risk. Risk management.

10. Portfolio theory and corporate finance

0 3O LD KW —

Recommended or required literature:

1. REFEXIE Kompendium tedrie a praxe podnikania. Finanéné riadenie podniku. Casopis
Katedry manaZmentu v Poprade PF KU v Ruzomberku. RuZzomberok: VERBUM —
vydavatel'stvo Katolickej univerzity v Ruzomberku, €. 2, roénik II., 211 s., 2018. ISSN
2585-7428.

2. CERNA, L. 2013. Podnikové financie. Ruzomberok : VERBUM, 2013. CD-ROM. ISBN
9788056100875 2. FETISOVA, E. a kol. 2010. Podnikové financie : praktické aplikacie a zbierka
prikladov. Bratislava : IURA Edition, 2010. 177 s. ISBN 9788080783679

3. JILEK, J. 2006. Derivaty, hedzové fondy, offshorové spoleénosti. Monografie. P¥ipadové
studie. Praha : Grada, 2006. 260 s. ISBN 802471826X

4. PIKE, RICHARD H. et al. 2012. Corporate finance and investment. Monographs. Harlow :
Pearson, 2012. 844 s. ISBN 9780273763468

5. REPA, V. 2006. Podnikové procesy. Monografie. Praha : Grada Publishing, 2006. 265 s. ISBN
8024712814

6. VLACHYNSKY, K. a kol. 2009. Podnikové financie. Monografia. Bratislava : [IURA Edition,
2009. 524 s. ISBN 9788080782580

7. Periodicka tla¢ — napr. Hospodarske noviny, Trend, Profit, Poradca, Finanény manazér

Language of instruction:
Slovak

Notes:

Total student workload: 150 hours.

Contact hours: 16 hours,

Independent student work 134 hours: continuous weekly solving of tasks 41 hours, preparation
for tests 93 hours.

Course evaluation:
Assessed students in total: 9

A B C D E FX

0.0 0.0 22.22 2222 22.22 33.33

Name of lecturer(s): Ing. Miroslava Kubickova, PhD., PhDr. Jaroslava Buckova, PhD.

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.

Page: 25




COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Entrepreneurship in Small and Medium Enterprises
BE119A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 3.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

a)ongoing evaluation: elaboration of the project and activity in seminars:
30 points

b) Final written examination: 70 points

The minimum number of points obtained for a satisfactory assessment of the student's
knowledge and passing the course is 60.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

The aim of the course is to provide basic knowledge about the legislative and economic conditions
necessary for the establishment of a company and the possibilities and ways of developing business
activities in small and medium-sized enterprises. The course focuses on the process of establishing
small and medium-sized enterprises, explaining the basic concepts and classification of individual
elements of the quality of the business environment and variants of their quantification in the Slovak
Republic.

After passing the course student will gain the following knowledge, skills and competencies::

- can use the acquired knowledge in searching, processing and analyzing information

on the business activities of Small and Medium-sized Enterprises from various sources,

- is able to acquire and use skills to ensure the performance of managerial functions in Small

and Medium-sized enterprises,

- can evaluate the degree of implementation of the theory of business of Small and Medium
Enterprises in practice in the business environment,

- can apply the acquired knowledge in carrying out practical business activities according to
applicable legislation,

- can analyze, evaluate and respond to new situations in a turbulent business

environment,

Page: 26




- can assess their own human potential for business,
- can create a business plan for a Small and Medium-sized enterprise,
- is able to create a business plan for a beginning entrepreneur.

Course contents:

1. Characteristics, historical development of Small and Medium enterprises.

2. Current legal regulation of business in Small and Medium enterprises in Slovak
Republic.

3. The structure of the business environment.

4. Comparison of business environment and tasks of Small and Medium enterprises in
Slovak Republic with other selected countries.

5. Importance and significance of Small and Medium enterprises for the Slovak economy.
6. Business activity rate of Small and Medium enterprises.

7. Business support for Small and Medium enterprises in the conditions of the Slovak
Republic.

8. Social responsibility of Small and Medium enterprises.

9. Business plan of Small and Medium enterprises.

10. Peculiarities of Small and Medium enterprises.

11. Management of Small and Medium enterprises. Family business Small and Medium
enterprises

12.Regional aspect of Small and Medium enterprises.

13.Business structures. Organizational - legal forms of Small and Medium enterprises.
Business process.

Recommended or required literature:

1. DANKOVA,A. a kol. (2010). Malé a stredné podnikanie. Bratislava: VSEMvs, 2010. 270 s.
ISBN 978-

80-970495-2-2.

2. KASSAY, S. (2006). Podnik a podnikanie. Podnikatel'ské prostredie. Bratislava : Veda, 2006.
3. REFEXIE. Kompendium teérie a praxe podnikania. Casopis Katedry manazmentu
Pedagogickej fakulty

KU v Ruzomberku. Ruzomberok: VERBUM - vydavatel'stvo Katolickej univerzity v
Ruzomberku. 2018,

2019, 2020, 2021, 2022

4. UBREZIOVA, I., KOZAKOVA, J., DIACIKOVA, A. (2018). Medzindrodny manaZment a
podnikanie. Nitra:

SPU, 2018. 261 s. ISBN 978-80-552-1877-9.

5. DIACIKOVA, Anna a Michal CACH. Uspech je vol'ba: manazment podnikania a podnikovych
procesov :

tedria a prax aplikovand v spolo¢nosti Chemosvit, a. s. Svit: Chemosvit, 2019. ISBN
978-80-971931-

1-9.

6. MAIDUCHOVA, H., NEUMANNOVA A. (2012). Podnik a podnikanie. Bratislava: Sprint 2,
2012. 215 s. ISBN 978-80-89393-83-1

7. GONCAROVA, Z., PITEKOVA, J., VRABLIKOVA, M. (2020) Assessment of the impact
of selected satisfaction parameters on the competitiveness of family tourism In Marketing and
Management of Innovations, 11 (4), 131-143, DOI 10.21272/mmi.2020.4-10.

Language of instruction:
Slovak
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Notes:

Total student workload: 125 hours.

Contact hours: 16 hours,

Independent student work 109 hours: continuous weekly solving of tasks 33 hours, preparation
for tests 76 hours.

Course evaluation:
Assessed students in total: 8

A B C D E FX

0.0 0.0 25.0 37.5 37.5 0.0

Name of lecturer(s): Ing. Maria Vrablikova, PhD., Ing. Zuzana Goncarova, PhD.

Last modification: 02.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Finances and Currency
BE111A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 3.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

Continous evaluation:

0 — 30 points (seminar paper — 30p)

Final evaluation:

0 — 70 points (test)

Evaluation:

During the semester, the student can obtain a maximum o 30 points for processing and presenting
a practically oriented seminar paper on a selected topic. From the written exam in the exam period
can get max. 70 points. The maximum number of points that can be obtained from the exam is 100.
The minimum number of points obtained for a satisfactory evaluation of the student's knowledge
is 60. The evaluation of the exam result is in terms of knowledge assessment in the credit system
(Study Regulations of the Catholic University, No.10/2015, Article 8, point 3). If the student does
not meet the minimum conditions for a satisfactory assessment of knowledge, he / she is enrolled
on a corrective date set in the examination period of the semester.

Course evaluation:

A —100%-93%

B — 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course goal:

The aim of the course is to provide basic theoretical knowledge and acquaint with selected current
issues in the field of finance and currency.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- the student is able to define and explain basic concepts in the field of finance and currency,

- understands the structure of the financial system and financial markets,

- increases its financial literacy,
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- controls the method of calculation of selected examples (eg present value of money, exchange
rates),

- is familiar with news from the field of finance and currency from home and from around the world,
- can link the obtained information with the conditional subject (Macroeconomics 1)

Course contents:

1. Finance in the new economy. Money supply, money operations, types of money operations.
Objective and subjective side of finance. Financial system.

2. Public finances and their use in a mixed economy. Principles and functions of public finances.
3. Budget system and public budgets. Public budget functions. Budget process. Budgetary
principles. Budgetary rules.

4. State budget and state funds. State budget revenues and expenditures. State budgeting rules.
Financing of budgetary and contributory organizations.

5. Tax system of the Slovak Republic. Tax theories. Principles and methods of taxation. Direct and
indirect taxes.

6. Money circulation and currency. The concept of currency, money and their functions, forms of
monetary aggregates. The nature and organization of the monetary system. Currency and exchange
rate.

7. Banking organization and management. Functions of central and commercial banks, types of
banking operations. Forms of internal and international payments. Banking business policy and its
tools.

8. Insurance. Insurance systems. Commercial insurance. Risk.

9. Monetary policy instruments. Direct and indirect monetary management tools. Money market
equilibrium. Relationship between budget deficit and public debt.

10. Financial market. Financial market instruments and forms of securities trading. Stock market
functions.

11. International monetary relations. Balance of payments. Exchange rate. International investment.
International monetary policy.
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Recommended or required literature:

1. BENOVA, E. a kol. 2007. Financie a mena. Bratislava: Iura Edition. 2007. ISBN
978-80-8078-142-2.

2. BENOVA, E. a kol. 2012. Ekonomika verejného sektora. Praktikum. Uéebné texty. Bratislava :
IURA Edition, 2012. 126 s. ISBN 978-80-8078-537-6.

3. DUFALA, V. a kol. 2009. Financie a mena. Banska Bystrica: OZ Ekondmia, 2009. 184 s.
ISBN 8070997265.

4. JILEK. J. 2013. Finance v globalni ekonomice II.Praha. GRADA Publishing, 2013. ISBN
978-80-247-4516-9.

5. KAFKOVA, E., PUKALA, R. 2014. Poistovnictvo. Vybrané kapitoly. Vysokoskolska
ucebnica. Ruzomberok : VERBUM, 2014. 141 s. ISBN 9788056101070.

6. MUSA, H. 2017. Medzinarodné financie. Bratislava: Wolters Kluwer, 2017. 248 s. ISBN
978-80-816-8648-1.

7. REFLEXIE: Kompendium teorie a praxe podnikania. Teoretické zdklady a podmienky
fungovania podnikovej finan¢nej politiky. RuZzomberok: VERBUM - vydavatel'stvo Katolickej
univerzity v Ruzomberku, €. 1, ro¢nik II., 2018. ISSN 2585-7428.

8. REFLEXIE: Kompendium teérie a praxe podnikania. Finanéné riadenie podniku.
RuZomberok: VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku, €. 2, ro¢nik II.,
2018. ISSN 2585-7428.

9. REFLEXIE: Kompendium teorie a praxe podnikania. Analyza ziskovosti trhu. Ruzomberok:
VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku, €. 3, ro¢nik II., 2018. ISSN
2585-7428.

10. REFLEXIE: Kompendium tedrie a praxe podnikania. Investicné stratégie a investicné
projekty. Ruzomberok: VERBUM - vydavatel'stvo Katolickej univerzity v RuZomberku, ¢. 4,
ro¢nik II., 2018. ISSN 2585-7428.

11. SIVAK, R. 2019. Financie. Bratislava: Wolters Kluwer, 2019. 440 s. ISBN
978-80-759-8533-0.

12. URAMOVA, M., LACOVA, Z., HRONEC, M. 2010. Makroekonémia I. Banska Bystrica :
Univerzita Mateja Bela, Ekonomicka fakulta, 2010. 277 s. ISBN 978-80-557-0043-4.

13. MISHKIN, Frederic S. 2018. The Economics of Money, Banking, and Financial Markets. 12.
vyd. Harlow: Pearson, 2018. ISBN 978-0-13-473382-1.

Language of instruction:
Slovak

Notes:

Total student workload: 125 hours.

Contact hours: 16 hours,

Independent student work 109 hours: continuous weekly solving of tasks 33 hours, preparation
for tests 76 hours.

Course evaluation:
Assessed students in total: 10

A B C D E FX

0.0 20.0 30.0 10.0 30.0 10.0

Name of lecturer(s): Ing. Maria Vrablikové, PhD., Ing. Jana Klencovéa, PhD.

Last modification: 27.08.2025

Supervisor(s):

Person responsible for the delivery, development and quality of the study programme:
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prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Financial and Economic Analysis of the Company
BE127A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 5.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

The method of evaluation and completion of the course will be in the form of a credit. Continuous
assessment will take place in class. The final evaluation of the student will be based on the exam.
Course evaluation:

A —100%-93%

B —92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to provide students with theoretical and practical knowledge and skills for
using various methods of financial and economic analysis in identifying and evaluating the financial
situation in a selected organization from the perspective of investors, creditors and suppliers -
customers of the organization.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- on the basis of the acquired knowledge is able to apply a rich methodological apparatus in solving
specific tasks in the financial and economic analysis of the company and explain the use of results
in business practice;

- masters the content, procedure and methods used in ex-post financial analysis;

- can apply the content, procedure and methods of ex-ante financial analysis to solve specific tasks
and can assess the strengths and weaknesses of each method and interpret the results.

Course contents:
1. Methods used in financial and economic analysis of the company.
2. Classification of methods used in financial and economic analysis.
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3. Methods of analysis of overall results of the company. Ex-post financial analysis.

4. Ex-post financial analysis methods. Analysis of financial statement documents in the company.
5. Three-balance system.

6. Ex-ante financial analysis.

7. Ex-ante financial analysis methods.

8. Methods of scoring, methods of discriminant analysis and multicriteria evaluation. Strengths and
weaknesses of individual methods.

9. Methods of business performance analysis based on the theory of value creation management.

Recommended or required literature:

Recommended reading:

1. JENCOVA,S. 2020. Financial and economic analysis of business entities. 4. supplemented and
revised edition. Student's Book. PreSov: Bookman, s.r.0., 2020. 305p. ISBN 978-80-8165-394-0.
2. JENCOVA,S. 2020. Financial and economic analysis. Practicum. 3. supplemented and revised
edition. PreSov: Bookman, s.r.o., 2020. 172. ISBN 978-80-8165-393-3.

3. REFEXIE Compendium of the theory and practice of business. Financial management of

the company. Magazine of the Department of Management in Poprad PF KU in RuZzomberok.
Ruzomberok: VERBUM - publishing house of the Catholic University in Ruzomberok, no. 2,
volume II., 211 pp., 2018. ISSN 2585-7428.

4. ALEXY, J. 2005. Financial and economic analysis. Student's Book. Bratislava: Iris, 2005. 121
p. ISBN 8089018904

5. CHAJDIAK, J. 2011. Business economics. Monograph. Bratislava: Statis, 2011. 224 p. ISBN
9788085659641

6. KNAPKOVA, A., PAVELKOVA, D. 2010. Financial analysis: a comprehensive guide with
examples. Prague: Grada Publishing, 2010. 205 p. ISBN 9788024733494

7. RUCKOVA, P. 2008. Financial analysis: methods, indicators, use in practice. Prague: Grada,
2008. 120 p. ISBN 9788024724812

8. ZALAI, K. et al. 2013. Financial and economic analysis of the company. Bratislava: Sprint
dva, 2013. 471 p. ISBN 978808939380.

Language of instruction:
Slovak

Notes:

Total student workload: 150 hours.

Contact hours: 16 hours,

Independent student work 134 hours: continuous weekly solving of tasks 41 hours, preparation
for tests 93 hours.

Course evaluation:
Assessed students in total: 0

A B C D E FX

0.0 0.0 0.0 0.0 0.0 0.0

Name of lecturer(s): Ing. Miroslava Kubic¢kova, PhD., doc. Ing. Jana Pitekova, PhD.

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Firm Planning
BE125A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 5.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

During the semester, the student can obtain a maximum of 50 points for processing and presenting a
seminar paper, which is focused on the development of a selected type of plan (business, marketing,
production, etc.) in the selected company. He can get a maximum of 50 points from the written exam
during the trial period. The maximum number of points that can be obtained from the exam is 100.
The minimum number of points obtained for a satisfactory evaluation of the student's knowledge
is 60. The evaluation of the exam result is in terms of knowledge assessment in the credit system
(Study Regulations of the Catholic University No. 10/2015, Article 8, point 3).If the student does
not meet the minimum conditions for a satisfactory assessment of knowledge, he / she is enrolled
on a corrective date set in the examination period of the semester.

Course evaluation:

A —100%-93%

B — 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course goal:

The aim of the course is to gain theoretical knowledge about individual business plans, their
components and methods of planning and their practical application in the selected company.
Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- the student will know the types of business plans, their components and planning methods,

- is able to justify the need and importance of planning for the company

- applies systemic and logical thinking in designing business plans,

- can use quantitative methods in planning and link business plans with budgets,

- applies the acquired theoretical and practical knowledge in practice after graduating from
university

Course contents:
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1. Planning as a basic managerial function. Relationship between planning and control.

2. Business planning. Content, structure and procedure of the planning process. Business plan
system.

3. Plans vs. budgets. Planning vs. decision making. Planning and decision-making in conditions of
certainty, uncertainty and risk.

4. Strategic and business planning. Business plan structure.

5. Material purchasing and supply plan.

6. Production plan. Aggregate and operational planning. Service implementation planning.

7. Marketing planning as a part of business planning. Approaches to creating a marketing plan.

8. Personnel planning. Approaches to creating a personnel plan.

9. Content, structure and procedure of creating a company's financial plan.

10. Planning further business development and innovation. Investment plan. Static and dynamic
methods of evaluating the effectiveness of investments

Recommended or required literature:

1. ARMSTRONG, M. 2020. Sestavte dobry marketingovy plan. Praha: Lingea, 2020. 176 s.
ISBN 978-80-750-8624-2.

2. KOKAVCOVA, D. et. al. 2012. ManaZment L. Bratislava: Tura Edition, 2012. 157 s. ISBN
978-80-8078-513-0.

3. LESAKOVA, L. et. al. 2013. Firemné planovanie v malych a strednych podnikoch. Banska
Bystrica: EF UMB, 2013. 202 s. ISBN 978-80-557-0508-8.

4. MADZIK, P. 2017. Nastroje systematického riesenia problémov. Ruzomberok: Verbum, 2017.
163 s. ISBN 978-80-561-0478-1.

5. MIHALCOVA, B. et al. 2011. Podnikové planovanie. Kosice: Technicka univerzita, 2011. 228
s. ISBN 978-80-553-0719-0.

6. PAPULA, J. 2017. Manazérska ekonomika. Bratislava: Wolters Kluwer, 2017. 258 s. ISBN
978-80-755-2807-0

7. REFLEXIE : Kompendium teorie a praxe podnikania. Podnikova stratégia. Ruzomberok:
VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku, ¢. 3, ro¢nik 1., 2017. ISSN
2585-7428.

8. REFLEXIE : Kompendium teérie a praxe podnikania. Projektovanie globalneho podniku cast’
A. Ruzomberok: VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku, ¢. 2, ro¢nik
IV., 2020. ISSN 2585-7428.

9. SUJIOVA, A. et al. 2017. Podnikové planovanie. Zvolen: Technické univerzita, 2017. 169 s.
ISBN 978-80-228-3043-0.

10. SVOBODOVA, 1., ANDERA, M. 2017. Od napadu k podnikatelskému planu. Praha: Grada,
2017. 232 s. ISBN 978-80-271-0407-9.

11. VRABLIKOVA, M. 2025. Podnikové planovanie. Ruzomberok: Verbum, 2025. 82 s. ISBN
978-80-561-1162-8.

12. BARROW, C., BARROW, P., BROWN, R. 2018. The Business Plan Workbook: A Step-by-
Step Guide to Creating and Developing a Successful Business. 9. vyd. London: Kogan Page,
2018. ISBN 978-0-7494-8301-0.

Language of instruction:
Slovak

Notes:

Total student workload: 150 hours.

Contact hours: 16 hours,

Independent student work 134 hours: continuous weekly solving of tasks 67 hours, preparation
for tests 67 hours.
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Course evaluation:

Assessed students in total: 1

A

B

C

FX

0.0

0.0

100.0

0.0

0.0

0.0

Name of lecturer(s): Ing. Maria Vrablikova, PhD.

Last modification: 27.08.2025

Supervisor(s):

Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Foreign Language 1 (English, Russian)
BE104A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Seminar
Recommended study range:
hours weekly: hours per semester: 8s
Teaching method: on-site

Credits: 3 Working load: 75 hours

Recommended semester/trimester: 1.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

Conditions for completing the course and the method of verification of acquired knowledge, skills
and competencies:

continuous evaluation:

a) seminar work - elaboration and presentation resulting from specific topics of study in the given
semester, preparation of presentation - 15 points, presentation 0 - 15 points, total 0 - 30 points

b) work and activity in class 0 - 10 points, total 0 - 10 points

¢) final evaluation: written exam: 0-60 points

The number of points obtained for the interim and final evaluation is 100. It corresponds to the
classification scale of the evaluation. Credits will be awarded to a student who has obtained at least
60 out of 100 points from the subject for fulfilling the specified conditions.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

to provide students with the opportunity to improve their oral and written communication in English
and to move to the level of professional expression and mastery of the language for academic
purposes.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- is able to communicate in defined areas of oral communication in English

- is able to understand oral and written expression in defined areas of communication in English

- is able to produce written texts in English in defined thematic areas.

Course contents:
1. Dates, times and figures. Directions and location of places. General expressions for time.
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2. Office facilities. Travelling. People and places. Staff appraisals. Describing colleagues.

3. Company history and structure. Making a presentation of a selected company. The ups and downs
of the economy.

4. Graph descriptions. Graphs descriptions — presentations. Opening a meeting, opening phrases.
5. Introducing yourself. The human factor. Problems concerning presentations.

6. Making comparisons. Companies and their competitors.

7. Expressing opinions, agreements, and disagreements.

8. Money vocabulary, exercises. Making questions.

9. Spare time, likes and dislikes.

Recommended or required literature:

1. MacKENZIE, TAN. 2002. English for business studies : a course for business studies and
economics students , Student's book. Cambridge: CUP, 2002. 208 s. ISBN 978-0-521-75285-5.
2. The teacher continuously selects literature according to the given topic, resp. according to the
needs of students.

Language of instruction:

Notes:

Total student workload: 75 hours.

Contact hours: 8 hours.

Independent student work: 67 hours: continuous weekly problem solving 23 hours, preparation
for papers 22 hours, preparation for the exam 22 hours.

Course evaluation:
Assessed students in total: 18

A B C D E FX

5.56 11.11 11.11 38.89 27.78 5.56

Name of lecturer(s): Mgr. Zuzana Hasdkova, Mgr. Bibiana Kl'ackova

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Foreign Language 2 (English, Russian)
BE109A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Seminar
Recommended study range:
hours weekly: hours per semester: 8s
Teaching method: on-site

Credits: 3 Working load: 75 hours

Recommended semester/trimester: 2.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

continuous evaluation:

a) seminar work - elaboration and presentation resulting from specific topics of study in the given
semester, preparation of presentation - 15 points, presentation 0 - 15 points, total 0 - 30 points

b) work and activity in class 0 - 10 points, total 0 - 10 points

¢) final evaluation: written exam: 0-60 points

The number of points obtained for the interim and final evaluation is 100. It corresponds to the
classification scale of the evaluation. Credits will be awarded to a student who has obtained at least
60 out of 100 points from the subject for fulfilling the specified conditions.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

to provide students with the opportunity to improve their oral and written communication in English
and to move to the level of professional expression and mastery of the language for academic
purposes.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- is able to communicate in defined areas of oral communication in English

- is able to understand oral and written expression in defined areas of communication in English

- is able to produce written texts in English in defined thematic areas.

Course contents:

1. Work, duties, conditions and pay. Jobs. Career ladder. Students” presentations.
2. In the office and in the factory.

3. Business and finance. Sales and marketing.
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4. Looking for a job. Presenting students” CVs and letters of application.

5. Business meetings vocabulary.

6. Travelling by plane, train, car — common phrases. Arranging accommodation. Tourism.
7. At the bank. At the post office.

8. Socializing. Eating out.

Recommended or required literature:

1. MacKENZIE, IAN (2002). English for business studies: a course for business studies and
economics students, Student's book. Cambridge: CUP, 208 p. ISBN 978-0-521-75285-5.

2. The teacher continuously selects literature according to the given topic, resp. according to the
needs of students.

Language of instruction:

Notes:

Total student workload: 75 hours.

Contact hours: 8 hours.

Independent student work: 67 hours: continuous weekly problem solving 23 hours, preparation
for papers 22 hours, preparation for the exam 22 hours.

Course evaluation:
Assessed students in total: 19

A B C D E FX

15.79 5.26 21.05 26.32 26.32 5.26

Name of lecturer(s): Mgr. Zuzana Hasdkova, Mgr. Bibiana Kl'ackova

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Human Resources Management
BE122A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 4.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject and the final written test.

During the semester, the student demonstrates his theoretical knowledge in the field of human
resource management in the form of written tests. Subsequently, it demonstrates the ability to
implement theoretical knowledge of human resource management into practical conditions through
the solution of case studies and model situations.

Course evaluation:

A —100%-93%

B — 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:
The aim of course:
The aim of the course is to provide students with a comprehensive set of knowledge from human
resources management in the company in the overall complex of securing individual functions in
a logical sequence and their systemic connection to business management.
Learning outcomes of the course:
After completing the course the student will gain the following knowledge, skills and competencies:
| acquires specific knowledge in the field of human resources management with an emphasis on
respecting the main principles of human resources management, its legality and in supporting and
creating their synergistic effects at all levels of the company,

" acquires skills in the method and techniques of human resource planning, recruitment and selection,
recruitment, adaptation, motivation and remuneration of employees, can evaluate employee
performance, ensure staff training and development, good relations and a satisfactory quality of
working life.
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| is able to streamline human resource management and ensure that this management contributes to
the success of the organization and the achievement of its goals.

Course contents:

1. History of human resources management, goals and tasks.
. Human resources management strategy.

. Personnel planning. Work analysis. Staffing.

. Adaptation of employees.

. Employee training. Working career

. The personality of the manager and his role in work management. Work relationship.
. Personnel audit.

. Remuneration of employees.

9. Evaluation of employees.

10. Motivation of employees.

11. Management of personnel costs.

12. Personnel information system. Personal agenda.

13. Perspectives of human resources management.

0N L B WIN

Recommended or required literature:

1. Stachova, K. a kol. 2024. Riadenie 'udi v digitdlnom svete. Bratislava: Wolters Kluwer, 548 s.
ISBN 978-80-286-0021-1.

2. Data-Centric Business and Applications: Advancing Success Through Operational
Excellence, Financial Innovation, Digital Transformation, and Data-Driven Human

Resource Management. Vol. 253. 2025. Springer. 374 s. ISBN 978-3-031-89717-7. https://
doi.org/10.1007/978-3-031-89718-4.

3. ARMSTRONG, M., TAYLOR, S. 2015. Rizeni lidskych zdroju. Moderni pojeti a postupy.
Praha : Grada Publishing, 2015. 928 s. ISBN 978-80-247-9883-7.

4. SIKYR. M. 2016. Personalistika pro manaZery a personalisty. Praha : Grada Publishing, 2016.
208 s. ISBN 978-80-2474-151-2.

5. URBAN, J. 2017. Motivace a odménovani pracovniku. Praha : Grada Publishing, 2017. 160 s.
ISBN 978-80-2710-227-3.

Language of instruction:
Slovak, English

Notes:

Total student workload: 150 hours

Contact hours: 16 hours

Independent student work 134 hours of which:

- continuous problem solving: 40 hours

- preparation of semester work: 30 hours

- preparation of semester work presentation: 20 hours
- preparation for the exam: 44 hours

Course evaluation:
Assessed students in total: 8

A

B

C

D

E

FX

12.5

62.5

0.0

0.0

0.0

25.0

Name of lecturer(s): PhDr. Jaroslava Buckova, PhD., prof. Ing. Iveta Ubreziova, CSc.

Last modification: 17.09.2025
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Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Informatics
BE102A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 1.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject in order to strengthen the student's sense of autonomy, independence and
self-esteem.

a) continuous assessment: written exam, practical projects: 0-30 points

b) final evaluation: oral and practical exam: 0-70 points.

The final grade is given by the sum of points for the interim and final evaluation

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx -59% - 0%

Learning outcomes of the course:

Learning outcomes of the course:

The aim of the course is to acquire basic knowledge, skills and competencies in the field of
information technology needed for managerial work.

Learning outcomes: (student)

After completing the course the student will gain the following knowledge, skills and competencies:
- Knowledge: knows current hardware and software solutions in IT, knows the office suite and
its basic purpose (Word, Excel, PowerPoint); knows the Windows operating system and its
functionality.

- Skills: can use current hardware and software for office work related to the profession of manager;
can use the functionality of the application software package MS Office (Word, Excel, PowerPoint).
- - Competences: is able to create and edit documents, tables and presentations with regard to the
diversity of managerial work; is able to use IT tools and Internet services to streamline their work.

Course contents:
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Computer, hardware - main components and their properties, software, current possibilities of
computers. Operating systems, the best known operating systems. Windows operating system,
controls, desktop. Description of the basic components of the OS, Start menu. Accessories,
system tools. System applications. Application software, compression programs, viruses, antivirus
programs. Internet, internet services, WWW, concepts of Web creation, evaluation of application
source codes, e-mail. MS Office applications. Word word processor - working with text, editing,
formatting, text blocks, paragraph, section. Creation of professional document, publications.
Tables in documents, creating, working with tables, formatting, automatic format. Professional
image drawing, graphic objects, frames, image insertion, image operations, WordArt, formulas.
Templates, forms, hyperlink, mail merge. Spreadsheet, Excel environment, options, cell formats.
Excel - functions, working with data, calculations. Excel - graph, creation, types, properties. Link
Office programs. Presentation software. PowerPoint, options, main functions, principles of creating
a presentation. Professional formatting of qualification work and professional documents.

Recommended or required literature:

1. JENCO, M., VYHNAL, P. 2015. Informatika pre manazérov. Ruzomberok: Verbum, 2015. 221
s. ISBN 978-80-561-0251-0.

2. JENCO, M., VYHNAL, P. 2010. Informatika prakticky. Poprad : Slza, 2010. 212 s. ISBN
80-88680-46-8.

3. HERODEK, M. 2015. Microsoft Windows 10 — Podrobna uzivatel'ské prirucka. Brno:
Computer Press, 298 s. ISBN 978-80-251-4595-1.

4, PECINOVSKY, J. 2013. Office 2013. Brno : Computer Press, 2013, 495 s. ISBN
978-80-251-4102-1.

5. BITTO, O. 2009. Microsoft Windows 7. Praha : Computer Press, 2009, 344 s. ISBN
978-80-2512-647-9.

6. PECINOVAKY, J. 2007. Word 2007. Podrobny Privodce. Praha : Grada Publishing, 2007.
ISBN -978-80-247-1959-7.

7. MACDONALD, M. 2008. Excel 2007 — chyb¢jici manual. Praha : Grada Publishing, 2008,
832 s. IS BN- 978-80-247-2195-8.

8. DODGE, M. - STINSON, S. 2008. Mistrovstvi v Microsoft Office Excel 2007. Praha :
Computer Press, 2008, 936 s. ISBN 80-2511-980-8.

9. BITTO, O. 2012. Microsoft Windows 8 — Podrobna uzivatelska pfirucka. Brno: Computer
Press, 2012, 328 s. ISBN 978-80-251-3788-8.

Language of instruction:
Slovak, English

Notes:

Course evaluation:
Assessed students in total: 18

A B C D E FX

50.0 16.67 0.0 16.67 11.11 5.56

Name of lecturer(s): Mgr. Stefan Tka¢ik, Mgr. Karol Carnogursky, PhD.

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- [ Course title: Introduction to University Studies
BE105A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture
Recommended study range:
hours weekly: 4 hours per semester: 52
Teaching method: on-site

Credits: 1 Working load: 25 hours

Recommended semester/trimester: 1.

Level of study: I.

Prerequisities:

Requirements for passing the course:
Students are required to:

- active participation

- willingness to communicate

- two absences are allowed, i.e. 80% participation
Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to provide students with basic knowledge of study, which more easily helps
them to adapt to the university system of study at the university. At the same time, they are provided
with information about the opportunities that the university provides to students.

Learning outcomes:

After completing the course, the student will acquire the following knowledge, skills and
competencies that relate to university studies. At the same time, they will get acquainted with the
activities of the University Pastoral Center, which provides students with spiritual formation, and
various cultural, sports and educational activities.

Course contents:

1. History and basic mission of the Catholic University in Ruzomberok

2. Mission of the Faculty of Education KU in Ruzomberok: We shape the mind and heart: in the
spirit of the Catholic moral, intellectual and academic tradition, we provide university education
and training and conduct research for the integral development of man and the good of society.

3. Characteristics of higher education at the Faculty of Education (PF) KU is based on the European
credit transfer system, which guarantees compatibility with leading educational institutions, and
thus enables student mobility between universities throughout the European Union.
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4. Academic freedom, which is a guarantee for open dialogue and creative scientific research.

5. What does the university provide to students in addition to education (quality library services,
accommodation, meals and others).

6. Hobby activities in the field of culture and sports.

7. Morality and culture of behavior of a university student.

8. Explanation of the principles of safety and health at work.

Recommended or required literature:

1. https://www.ku.sk/fakulty-katolickej-univerzity/pedagogicka-fakulta/uchadzac/preco-studovat-
u-nas.html

2. https://www.ku.sk/fakulty-katolickej-univerzity/pedagogicka-fakulta

3. Almasiova, A. 2020. Informacie o Studiu na Katolickej univerzite v Ruzomberku pre
akademicky rok 2020/2021. Na zaklade podkladov katedier Pedagogickej fakulty Katolicka
univerzita v Ruzomberku vydalo: VERBUM - vydavatel'stvo Katolickej univerzity v
Ruzomberku

Language of instruction:
Slovak

Notes:

Total student workload: 25 hours

Contact hours: 4 hours

Independent student work 21 hours of which:
- continuous problem solving: 12 hours

- exam preparation: 9 hours

Course evaluation:
Assessed students in total: 20

A B C D E FX

40.0 20.0 20.0 5.0 0.0 15.0

Name of lecturer(s): prof. Ing. Iveta Ubreziova, CSc.

Last modification: 30.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Introduction to the Study of Economic Mathematics
BE100C/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Seminar
Recommended study range:
hours weekly: hours per semester: 8s
Teaching method: on-site

Credits: 1 Working load: 25 hours

Recommended semester/trimester: 1.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

A student can get a maximum of 60 points during the semester for two continuous papers for solving
tasks (in daily form). The first test will be written in the seventh week of the semester and the
second in the thirteenth week. He can get a maximum of 40 points from homework. Students of
the external form solve the tasks directly on the exam. The maximum number of points that can
be obtained is 100. The minimum number of points obtained for a satisfactory assessment of the
student's knowledge is 60.

Subject evaluation:

A —100%-93%

B —92%-85%

C —84%-77%

D —76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Objective of the subject: The objective of the subject is to learn various methods, procedures,
strategies that will be used when solving tasks in the field of economic mathematics in the following
study. The tasks will be aimed at mastering selected subjects from high school, but also at improving
logical and critical thinking with the aim of acquiring basic knowledge using mathematical tools
and analyzing the solution of the corresponding tasks and choosing a suitable method of solution.
Learning outcomes:

After completing the subject, the student will acquire the following knowledge, skills and
competences:

- knowledge and experience needed to build mathematical models

- knowledge that will enable students to analyze the solved task

- knowledge and experience necessary for choosing appropriate mathematical tools for solving
tasks from economic practice

- skills for solving mathematical tasks of varying difficulty from school mathematics defined by
the requirements for ISCED 2, ISCED 3 using different methods and strategies

Course contents:
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. Numerical and algebraic expressions, their modification and operations with them
. Solving linear equations

. Solving linear inequalities

. Function, domain of definition and domain of function values

. Cartesian coordinate system and representation of functions, basic properties of functions
. Linear functions and their inverses

. Quadratic functions and their inverses

8. Linear curved functions and their inverses

9. Polynomial functions

10. Exponential and logarithmic functions

11. Arithmetic and geometric sequence

~N N DB W

Recommended or required literature:

1. Vejsada, F, Talafous, F.: Zbierka iloh z matematiky pre stredné v§eobecnovzdelavacie Skoly,
SPN, 1972, ISBN 67-129-72

2. Lysa, I., Parulekova, A. 2008. Uvod do $tidia vysokogkolskej matematiky. Ruzomberok: PF
KU, 2008. 130 s. ISBN 978-80-8084-394-6.

3. Lengyelfalusy, T., Horvathova, K.: Met6dy rie$enia matematickych tiloh I. a#Il. Zilina: Edis,
2016. ISBN 978-80-554-0109-6

4. Kluvanek I. : Pripravny kurz k diferencidlnemu a integralnemu poctu, PF KU, Ruzomberok
2006, ISBN 80-8084-069-5

5. Petdkova, J.: Matematika (Pfiprava k maturit€ a k ptijimacim zkouskdm na vysoké skoly).
Praha: Prometheus, 2008. ISBN 8071960993

6. Ucebnice matematiky pre stredné skoly, zbierky uloh.

Language of instruction:
Slovak

Notes:

Course evaluation:
Assessed students in total: 23

A B C D E FX

30.43 17.39 4.35 0.0 21.74 26.09

Name of lecturer(s): Mgr. Stefan Tkacik

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Labour Law
BE108A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 2.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

Participation in lectures and seminars, final evaluation: exam - written / oral

During the lessons, the teacher is trying to lead the student to legal thinking, think logically and
express their own opinion and the way of solution. To teach the student to orientate in the laws and
to understand the subsidiarity between the individual laws, also to understand the legal terms used
in everyday life and to understand the way of using not only labor law in everyday life.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

The aim of the course is for students to acquire basic knowledge of labor law and acquire basic
legal concepts in this area, which they will be able to apply in practice.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- orientation in laws

- ability to read the law with understanding

- theoretical and practical basics in the creation of an employment contract

- knows basic concepts and vocabulary in the field of law

- acquired theoretical knowledge, which can then be used practically in their work and private life
- gain an overview of the functioning of the state in the field of labor law

- can assess the difference between the status of employer and employee

- they will learn to recognize different types of business

Course contents:
1. General labor law - Concept, subject and system of labor law.
2. Basic sources of labor law. Principles of labor law. Labor relations
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3. Labor law subjectivity. Subjects of labor law.

4. Individual employment law - Employment. Establishment, creation, change and termination of
employment. Work discipline.

5. Working and employment conditions (working time, recovery leave, remuneration, employer's
care for employees, special working conditions for women and juvenile employees, employees'
representatives, safety and health at work, liability for damage, agreements on work performed

outside the workplace ratio).

Recommended or required literature:
Labor Code, Act no. 311/2001 Coll. as amended

Language of instruction:
Slovak

Notes:
Total student workload: 125 hours.

Contact hours: 16 hours,
Independent student work 109 hours: continuous problem solving 33 hours, preparation for

papers 76 hours.

Course evaluation:
Assessed students in total: 16

A B C D E FX
43.75 25.0 0.0 18.75 12.5 0.0

Name of lecturer(s): JUDr. Markéta GasSajova, PhD.
Last modification: 30.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.

Page: 52



COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Macroeconomics
BE114A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 2.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

During the semester, the student, based on lectures and study of relevant sources, actively
participates in discussions on topics covered, solves practical tasks, seeks causal links between
theory - the effect of the market mechanism in the macrosphere and the government's approach.
Continuous assessment: written test (40%)

Final evaluation: oral exam (60%)

Course evaluation:

A —100%-93%

B — 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The goal of the course:

The aim of the course is to explain the effect of the market mechanism in the macro environment
and the impact of monetary and fiscal policy interventions on the macroeconomic balance.
Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- the student is able to define basic macroeconomic concepts,

- understands the relationship between macroeconomic objectives, can quantify them,

- understand the process of shaping macroeconomic balance,

- distinguish between the effectiveness of fiscal and monetary interventions in relation to the
exchange rate (fixed and flexible),

- learn to critically evaluate phenomena and processes in the macroeconomic environment.

Course contents:
1. Development of macroeconomics.
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. Basic macroeconomic concepts and goals.

. Aggregate demand and aggregate supply, macroeconomic balance.

. The contribution of J. M. Keynes to the development of modern macroeconomics.
. Banking system and money.

. Exchange rates.

. Inflation.

. Unemployment.

9. Monetary policy.

10. Fiscal policy.

11. Economic cycle - causes, solutions.

12. Operation of the market mechanism in the macro environment and interventions of the issuing
bank and the government.

13. International trade and integration processes.

0N L B WIN

Recommended or required literature:

1. KEYNES, J.M. 2020. VSeobecna teoria zamestnanosti, iroku a penazi. Praha : Nadac¢ni fond
CICERO, 2020. 344 s. ISBN 978-80-270-7399-3.

2. SMITH, A. 2016. Pojednanie o podstate a povode BOHATSTVA NARODOV. Praha : Grada
Publishing, a.s., 2016. 872 s. ISBN 978-80-86389-60-8.

3. SAMUELSON, P. A. - NORDHAUS, W. D. 2013. Ekonomie (19. vyd). Praha : NS Svoboda,
2013. 770 s. ISBN 978-80-2050.

4. DUJAVA, D. 2016. Ekonomickeé krizy a ekonomicka veda. Bratislava : Wolters Kluwer, 2016.
188 s. ISBN 978-80-8168-442-5.

5. BOBAKOVA, V. 2017. Makroekonémia. Kogice : FVS UPJS 2017. 310 s. ISBN
978-80-8152-565-0.

6. URAMOVA, M. a kol. 2001. Makroekonémia. Banské Bystrica : EF UMB 2001. 172 s. ISBN
80-8055-364-5.

7. HOLMAN, R. 2011. Ekonomie (5. vyd.) Praha : C. H. Beck, 2011. 691 s. ISBN
978-80-7400-006-5.

Language of instruction:
Slovak

Notes:

Total student workload: 150 hours

Contact hours: 16 hours

Independent student work 109 hours: continuous weekly problem solving 40 hours, preparation
for papers 40 hours, preparation for oral exam 54 hours

Course evaluation:
Assessed students in total: 20

A B C D E FX

5.0 0.0 15.0 20.0 30.0 30.0

Name of lecturer(s): doc. Ing. Jana Pitekova, PhD.

Last modification: 19.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Management
BEI15A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 2.

Level of study: I.

Prerequisities:

Requirements for passing the course:

a) continuous assessment: solution of case studies from management 0 - 30 points,

b) final evaluation: written test 0 - 70 points

The number of points obtained for the interim and final evaluation is 100. It corresponds to the
classification scale of the evaluation. Credits will be awarded to a student who has obtained at least
60 out of 100 points from the subject for fulfilling the specified conditions.

Course evaluation:

A -100% -93%

B - 92% -85%

C - 84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to acquire theoretical knowledge in the field of basic managerial functions
and their practical application in the form of case studies.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- is able to identify the position of management in the management system of the organization and
define the basic tasks of the manager at all levels of management,

- is able to analyze the state of management practice in the organization and propose measures to
optimize management activities,

- develop a solution to a selected problem in the conditions of a specific organization in the form of
- case study,

- applies management methods in solving a selected managerial problem in the form of a case study,
- apply the principles of a systems approach to planning, organizing, controlling and leading people,
- assess the conditions of a particular organization and choose the appropriate leadership style and
tools,

- knows the essence of decision-making and the need for information management in managerial
activities.
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Viac o tomto zdrojovom texteNa ziskanie d’alSich informacii o preklade sa vyzaduje zdrojovy text
Odoslat’” spatnu vazbu
Boc¢né panely

Course contents:

1. Definition of the term management. History of management and developmental stages of
management.

Representatives of individual schools of management and their contribution to the development of
management.

. Planning as a managerial activity.

. Organizing as a managerial activity.

. People management and basic tools of people management.

. Leading people by motivation. Leading people through communication.

. Control as a managerial activity.

. Characteristics of a manager and his characteristics.

. The essence of decision making. Information in the work of a manager.

0N L B WIN

Recommended or required literature:

2. Kadlecikova, Maria; Czeglédi, Csilla; Filo, Michal; Hajés, Laszl6; Hrda, Veronika;
Kapsdorferova, Zuzana; Lusnakova, Zuzana; Marosne Kuna, Zsuzsanna; Rak, Lukas;
Sajbidorova, Maria; UbreZiova, Iveta. Management. 1. vyd. — Budape$t’ (Mad’arsko) : Szaktudas
Kiado, 2013. — 248 s. [tlatena forma]. — ISBN 978-615-5224-47-8

3. KOKAVCOVA, D. et. al. 2012. Manazment L. Bratislava: Iura Edition, 2012. 157 s. ISBN
978-80-8078-513-0. 22.

4. MAJTAN, M. 2018. Manazment. Bratislava: Sprint 2, 2018. 408 s. ISBN 9788089710270.

5. Prednasky z predmetu Manazment.

6. REFLEXIE : Kompendium teorie a praxe podnikania. Podnikova stratégia. Ruzomberok:
VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku, ¢. 3, ro¢nik 1., 2017. ISSN
2585-7428.

7. REFLEXIE: Kompendium tedrie a praxe podnikania. Ruzomberok: VERBUM —
vydavatel'stvo Katolickej univerzity v Ruzomberku, €. 4, rocnik 1., 2017. ISSN 2585-7428.

8. SEDLAK M. 2012. Zaklady manazmentu, I. vydanie, Wolters Kluver Bratislava, 2012. 330 str.
ISBN 978-80-8078-455-3.

Language of instruction:
Slovak, English

Notes:

Total student workload: 150 hours

Contact hours: 16 hours

Independent student work 134 hours of which:

- continuous problem solving: 40 hours

- preparation of semester work: 30 hours

- preparation of semester work presentation: 20 hours
- preparation for the exam: 44 hours

Course evaluation:
Assessed students in total: 18

A B C D E FX

0.0 11.11 16.67 33.33 33.33 5.56

Name of lecturer(s): prof. Ing. Iveta Ubreziova, CSc., PhDr. Jaroslava Buckova, PhD.
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Last modification: 17.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.

Page: 57




COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Management Information Systems
BE120A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 5.

Level of study: I.

Prerequisities:

Requirements for passing the course:

The condition for passing the course is to demonstrate theoretical knowledge in the field of
information systems and information technology in organizations during the semester. This
knowledge is verified in the form of a written test. Subsequently, the student demonstrates his
practical experience working on projects in the selected information system. The final evaluation
consists of a theoretical and practical part, in which the knowledge and skills of the student are
verified.

* preliminary evaluation: test 1: 20 points

» preliminary evaluation: projects: 0-20 points

» final evaluation:

o theoretical test: 0-50 points

o practical test: 0-10 points

Hodnotenie predmetu:

A —100%-93%

B — 92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course aim:

The course aims to provide theoretical and practical knowledge in working with selected
information systems that organizations use in business.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills, and
competencies:

- use the knowledge gained in the field of information, information systems and information
technology,

- use current tools and methods to work with information,

- use special software for the collection, transmission, analysis, synthesis and presentation of
information,
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- use information services, work with applications of management information systems,

- apply exact methods and principles of DSS and artificial intelligence in the design and
implementation of information systems,

- create reports using the possibilities of information systems and use them in the management and
decision-making practice of the manager.

Course contents:

1. The role of information in systems, management information systems (MIS) and general
information systems. Systems, systems theory, basics of systems science.

2. Information systems, information systems architecture, information pyramid.

3. Algorithms in information systems, algorithms of information tasks. Information technologies
in MIS and management practice.

4. Computer networks in the general information system and the MIS. Communication subsystem
in the information system. Trends in MIS / IT from a global and corporate point of view, Trends
in HW, SW. Application software for MIS.

5. Principles of creation and operation of modular IS. System integration, system integrator and
trends in MIS / IT organization and management.

6. Information systems planning, approaches to IS construction management, IS life cycle.

7. IS economics, costs, structure, evaluation, complex evaluation of IS / IT projects. Structured
system design, computer-aided IS development (CASE).

8. Implementation, operation, maintenance, security and protection of MIS, the role of the IT
department.

9. Decision support systems, expert systems, artificial intelligence, research directions, and models
in information systems.

10. BI and CI systems as tools to support management and decision-making.

11. Possibilities of KIS as tools to support MIS construction, their structure and principles of
operation. KIS tools to support management and decision-making.

12. Contingency and consolidation tables and contingency charts.

13. Modular information systems and their tools to support management and decision-making.
Power Bl is a tool to support management and decision-making. Significance, role and creation of
reports and purposes of their use.

Recommended or required literature:

1. BRUCKNER, T., VORISEK, J., BUCHALCEVOVA, A. at al. 2012. Tvorba informaénich
systému. Praha: GRADA Publishing, a. s. 2012. ISBN 978-80-24741-53-6

2. JENCO, M. - VYHNAL, P. 2014. Informaéné systémy v manazmente. Ruzomberok :
VERBUM, 2014, 253 s. ISBN 978-80-561-0105-6

3. LACKO, L.: Business Intelligence v SQL Serveru 2008, Brno: Computer Press, 2009. ISBN
978-80-251-2887-9

4. MOLNAR, Z. 2012. Competitive Intelligence aneb jak ziskat konkurenéni vyhodu.

Praha : Vysoka skola ekonomicka v Praze - Nakladatelstvi Oeconomica, 2012, 254 s. ISBN
978-80-245-1908-1

5. O'BRIEN, J. A., MARAKAS, G. M. 2010. Management Information Systems. 10. vyd. New
York :McGraw-Hill/Irwin, 2010. ISBN 978-0073376813

6. POUR, J. 2006. Informacni systémy a technologie. Praha : Vysoka skola ekonomie a
managementu, 2006, 496 s., ISBN 80-8673-003-4

7. SODOMKA, P., KLCOVA, H. 2011. Informaéni systémy v podnikové praxi. Brno : Computer
Press, 2011. ISBN: 978-80-25128-78-7

8. VORISEK J., POUR, J. a kol. 2011. Management podnikové informatiky. Praha : Professional
Publishing, 2011. ISBN 9788074311024
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Language of instruction:
Slovak, English

Notes:

Total student workload: 150 hours.

Contact hours: 16 hours.

Independent student work 134 hours: continuous weekly problem solving 39 hours, preparation
for papers 45 hours, preparation for the exam 50 hours.

Course evaluation:
Assessed students in total: 0

A B C D E FX

0.0 0.0 0.0 0.0 0.0 0.0

Name of lecturer(s): Mgr. Karol Carnogursky, PhD.

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- [ Course title: Management of a Tourism Business
BE103B/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 2.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of acquisition of relevant knowledge, skills and competencies of the student is carried
out on the basis of theoretical and practical examinations during the semester.

In total, the student can get 100 points for the course.

During the semester, the student will prepare a seminar paper about selected topic related to the
management of accommodation, catering facilities and facilities for tourism services. The student
can get 20 points for the elaboration and presentation of the seminar work.

The final evaluation is carried out by a written exam, for which the student can obtain 80 points.
To successfully complete the course, the student must obtain at least 60 out of possible 100 points.
Subject evaluation:

A —100%-93%

B — 92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The aim of the subject: The aim of the course is to acquire theoretical knowledge about management
and application of its functions in tourism business.

Learning outcomes of the course:

After completing the course the student will acquire following knowledge, skills and competencies:
- knows the needs of visitors in tourism as well as the possibilities of satisfying them with tourism
services,

- is able to classify tourism services and assess their specificities in relation to the tourism market,
- knows the categories of accommodation establishments and the technology for providing services
in those establishments,

- assesses new trends in international tourism and their impact on the management of
accommodation facilities in the Slovak Republic,

- can apply the categorization of hospitality facilities in practice,

- can create an offer of a specific hospitality facility depending on its category,

- knows the services of catering establishments which correspond to their categories,
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- knows new trends in international gastronomy,
- knows the classification of travel agents, their services and their application on the market,

- is able to create a travel agency product, arrange its promotion and distribution within the national
tourism market.

Course contents:

1. The needs of tourism visitors and their satisfaction by tourism services.

2. Tourism services - nature, peculiarities and classification.

3. Accommodation facilities services. Categorization of accommodation facilities and specifics of
individual categories.

4. Material and technical terms for the provision of accommodation services. Accommodation
facility management.

5. Hotel association and international hotel companies.

6. Catering services in tourism. Material and technical conditions for providing of catering services.
7. Management of catering facilities. Categories of hospitality establishement.

8. Supply and sale of catering establishment products.

9. New trends in international gastronomy.

10. Management of travel agencies. Importance and functions of travel agencies.

11. Travel agency product.

12. Services of travel guide as a part of tourism product.

13. Animation in tourism.
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Recommended or required literature:

Odporacana literatura:

1. KUCEROVA,J., MARAKOVA, V., GAJDOSIK T., GAJDOSIKOVA, Z., MARCIS, M.
2019. Udrzatel'na konkurencieschopnost’ ciel'ovych miest cestovného ruchu. Banska Bystrica:
DALIBB, 2019. 140 s. ISBN 978-80-8141-221-9

2. RASOVSKA, 1., RYGLOVA, K. 2017. Management kvality sluzeb v cestovnim ruchu. Praha:
Grada Publishing, 2017. 192 s. ISBN 978-80-247-5021-7

3. GUCIK, M. a kol. 2011. Marketing cestovného ruchu. Banské Bystrica: Slovensko-§vajéiarske
zdruZenie pre rozvoj cestovného ruchu, 2011. 264 s. ISBN 978-80-89090-85-3

4. PALENCIKOVA, Z. 2015. Produkty cestovného ruchu. Nitra: Fakulta stredoeurépskych tudii
UKF v Nitre, 2015. 102 s. ISBN 978-80-558-0963-2

5.HRUBALOVA, L. 2015. Zaklady hotelierstva. Nitra: Fakulta stredoeurépskych $tadii UKF v
Nitre, 2015. 110 s. ISBN 978-80-558-0750-8

6. PATUS, P, MARUSKOVA, J. 2014. Manazment prevadzky hotela. Banska Bystrica: DALI-
BB, s.r.o., 2014. 215 s. ISBN 978-80-8141-074-1

7. MADZIK, P. 2017. Popradské ekonomické a manazérske forum. Zbornik z medzinarodnej
vedeckej konferencie. Ruzomberok: VERBUM, 2017. 304 s. ISBN 978-80-561-0519-1

8. MADZIK, P. 2019. Popradské ekonomické a manazérske forum. Zbornik z medzinarodnej
vedeckej konferencie. Ruzomberok: VERBUM, 2019. 405 s. ISBN 978-80-561-0671-6

9. ORIESKA, J. 2011. Sluzby v cestovnom ruchu 1. ¢ast’. Banska Bystrica: DALI-BB

pre Slovensko-§vajc¢iarske zdruZenie pre rozvoj cestovného ruchu, 2011. 138 s. ISBN
978-80-89090-93-8

10. REFLEXIE Kompendium teérie a praxe podnikania. Casopis Katedry manazmentu PF KU v
RuZomberku. RuZomberok: VERBUM — vydavatel'stvo Katolickej univerzity v RuZomberku.
11. EKONOMICKA REVUE CESTOVNEHO RUCHU. Vedecky ¢asopis. Banska Bystrica :
Katedra cestovného ruchu a spolo¢ného stravovania, Ekonomické fakulta UMB.

12. HAN, J. - CHALUPA, S. - LUSTIGOVA, Z. - PAZOUT, J. - SALDA, P., FRASCONA-
SOCHURKOVA, M. 2017. Vybrané kapitoly z hotelnictvi a gastronomie. Praha: Wolters Kluwer
CR, 2017. 312 s. ISBN 978-80-7552-888-9

13. WESTCOTT, M. - ANDERSON, W., Eds. 2021. Introduction to Tourism and Hospitality in
BC. Victoria British Columbia. Ebook ISBN: 978-1-77420-081-0
https://opentextbc.ca/introtourism2e/

Language of instruction:
Slovak

Notes:

Total student workload: 100 hours.

Contact hours: 16 hours.

Independent student work 84 hours: continuous solving of tasks during semester 17 hours,
preparation for tests 67 hours.

Course evaluation:
Assessed students in total: 0

A B C D E FX

0.0 0.0 0.0 0.0 0.0 0.0

Name of lecturer(s): Ing. Zuzana Gonc¢éarova, PhD.

Last modification: 03.09.2025

Supervisor(s):
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Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- [ Course title: Managerial Psychology
BE104B/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 2.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester.
During the semester, the student will prepare a seminar paper on the chosen topic. He can get 20
points for the elaboration and presentation of the seminar work.

The final evaluation is carried out by a written exam, for which the student can obtain 80 points. To
successfully complete the course, the student must obtain at least 60 out of a possible 100 points.
Subject evaluation:

A —100%-93%

B — 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The aim of the subject: Student sa zorientuje v zakladnych pojmoch psycholégie a nauéi sa pouzivat’
psychologické postupy v manazérskej praxi.

Learning outcomes of the course:

After completing the course, the student will acquire the following knowledge, skills and
competencies:

- ability to orient in psychology, especially psychology of work,

- is ready to join the work process as a human resources manager,

- can use the acquired knowledge in their work and private life, which can achieve a higher quality
of life and better application in practice,

- evaluates himself and others in working relationships,

- he can assert himself assertively in mutual communication,

- they will learn to work on self-improvement, will understand the basic principles of self-
development,

- masters and applies the basic principles of engineering psychology.

Course contents:
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. Basic notions of psychology, psyche, experience and behavior.

. Self-development, self-management and self-improvement.

. Stress management, conflict management.

. Personality, personality of a manager.

. Psychology in decision making, management and work organization.
. Creativity and innovation in manager's work.

. Work, methodology of work psychology.

. Motivation in work.

9. Interpersonal communication.

10. Counseling, personnel psychology and social work psychology.
11. Engineering psychology.

12. Ergonomics and work environment.

13. Psychological aspects of business.

0N DN AW —

Recommended or required literature:

1. Mikuléstik, M. 2015. Manazerska psychologie, Grada Publishing, a.s., Praha, 2015, 344 s.
ISBN 978-80-247-4221-2

2. Barta, J. 2013. vybrané kapitoly z transak¢nej analyzy. Namestovo: 2013, 68 s. ISBN
978-80-89602-13-1

3. Fleskova, M. — Dolinska, V. 2010. Aplikovana psychologia pre ekonémov a manazérov. lura
Edition 2010. ISBN 978-80-8078-337-2

4. Covey, R. S. 2010. 7 navykov skutoc¢ne efektivnych I'udi. Easton Books, 2010, 330 s. ISBN
978-8-8109143-8

5. Spielman, R. M., Jenkins, W. J., Lovett, M. D. 2020. Psychology 2e. https://
assets.openstax.org/oscms-prodcms/media/documents/Psychology2e WEB.pdf

Language of instruction:
Slovak

Notes:

Total student workload: 100 hours.

Contact hours: 16 hours.

Independent student work 84 hours: continuous solving of tasks 17 hours, preparation for tests 67
hours.

Course evaluation:
Assessed students in total: 16

A B C D E FX

43.75 31.25 12.5 6.25 6.25 0.0

Name of lecturer(s): Ing. Zuzana Gonc¢arova, PhD.

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- [ Course title: Managerial Sociology
BE110A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 4s
Teaching method: on-site

Credits: 3 Working load: 75 hours

Recommended semester/trimester: 1.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

During the semester, the student will be evaluated on the basis of the presentation of the semester
work (will make up 30% of the total evaluation); final test (will make up 70% of the total
evaluation).

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx -59% - 0%

Learning outcomes of the course:

Objective of the course - aims of the course unit: The aim of the course is to provide basic theoretical
knowledge from selected areas of sociology.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- the student is able to acquire new knowledge in the field of sociology, which is beneficial for
managerial practice,

- the student is able to select and choose relevant sociological information in solving managerial
problems,

- the student understands sociological theories in connection with managerial practice and can apply
them.

Course contents:

1. definition, subject and methods of sociology, position of sociology in the system of sciences, use
of sociology in management,

2. main sociological paradigms and theories,

3. sociological research, possibilities of using sociological research in management,

Page: 67




. social communication - direction, types of content, intention, feedback,

. man and culture, socialization as a lifelong process,

. company conception, company structure,

. social group, origin of social group, typology of social groups,

. basic social institutions: family, marriage, religion,

9. social organization, types of organizations, Weber's model of formal organization, bureaucracy,
10. globalization, world economy from the point of view of sociology,

11. conceptions of the state, functions of the state, distribution of power,

12. social stratification and social inequalities,

13. social change, theories of social change, social revolution.

03N L K

Recommended or required literature:

1. ALMASIOVA, A.2012. Sociolégia, Verbum, 2012

2. ALMASIOVA, A., KOHUTOVA, K.2016Statistické spracovanie dat socialneho vyskumu v
programe SPSS, 2016

3. GIDDENS, A.2013. Sociologie, Argo, 2013

4. KELLER, J.1997Sociologie organizace a byrokracie, SLON, 1997

5. KELLER, J.2007.D¢&jiny klasické sociologie. Sociologické nakladatelstvi, 2007

6. CONERLY, T. R., HOLMES, K., TAMANG, A. L. Introduction to Sociology 3e. 2021
https://assets.openstax.org/oscms-prodcms/media/documents/

IntroductiontoSociology3eWEB 9QTqRGQ.pdf

Language of instruction:
Slovak

Notes:

Total student workload: 75 hours.

Contact hours: 12 hour.

Independent student work 63 hours: continuous solving of tasks (during semester) 21 hours,
preparation for tests 42 hours.

Course evaluation:
Assessed students in total: 18

A B C D E FX

27.78 38.89 16.67 0.0 11.11 5.56

Name of lecturer(s): doc. PhDr. Angela AlmaSiova, PhD., Ing. Zuzana Goncarova, PhD.

Last modification: 02.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- [ Course title: Marketing
BE123A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 4.

Level of study: I.

Prerequisities:

Requirements for passing the course:

The condition for completing the course is the development of a marketing plan for the selected
organization, which contains all the basic attributes. The main tasks consist in determining the
target group of customers of the selected organization, processing the macro-environment analysis,
competition analysis, SWOT analysis, and design of communication mix tools to promote the
organization's products and services. Subsequently, a budget plan for the current period and the
period of the next three years is prepared. During the semester, the student continuously processes
tasks related to basic marketing activities in the organization. Knowledge is verified in the form of
a continuous written test in the middle of the semester.

* preliminary evaluation: case study and test 0-40 points

» final evaluation: final exam: 0-60 points

Course evaluation:

A —100%-93%

B — 92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course aim:

The course aims to provide students with theoretical and practical knowledge and skills for the
implementation of basic marketing activities in organizations.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills, and
competencies:

- identify, search, acquire, critically evaluate, process and use relevant marketing information from
various information sources;

- based on the understanding of marketing principles to analyze the domestic and international
competitive environment, macroenvironment and microenvironment in the organization;

- apply the theory of marketing to the conditions of a specific organization operating in a specific
competitive and macroeconomic environment for its competitiveness and sustainable development;
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- assess and perceive the market space as an opportunity for the organization for its sustainable
development and competitiveness;

- evaluate the organization's opportunity using knowledge from marketing, understand the role of
entities in the competitive market and correctly apply marketing activities in the organization;

- to create for a specific organization, for reasons of its competitiveness and sustainability, a
marketing model suitable for a specific situation on the domestic and global market.

Course contents:

1. Marketing terminology and basic concepts of marketing. Historical development of marketing,
development stages and development of marketing processes.

2. Principles, tasks and forms of marketing in business and non-business environments and in
society.

3. The role of information for market research and analysis. Marketing challenges in the 21st
century.

4. Social responsibility and marketing ethics.

5. Company in the marketing environment - marketing philosophy of the company, marketing
management of the company, marketing mix, organization of marketing activities.

6. Marketing mix. Integrated marketing communication.

7. Marketing management. Porter's model of the competitive environment.

8. Marketing strategy using the results of SWOT analysis.

9. Marketing planning and marketing plan.

10. Marketing information system.

11. Marketing market/customer segmentation. Market differentiation in domestic, international and
global environments.

12. Specifics of service marketing.

13. Specifics of marketing in a digital environment. Use of social networks for the implementation
of marketing activities in the business environment. Creating a marketing campaign using
marketing knowledge.
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Recommended or required literature:

1. CARNOGURSKY, K.: Vyzvy v marketingu a marketingovej komunikécii v digitélnej ére.
Ruzomberok: Verbum, 2023. 137 s. ISBN 978-80-561-1024-9

2. DUDINSKA, E., BUDAIJ, P., BUDAJOVA G.: Analyzy v marketingovom planovani. 2.
aktualizované vydanie. PreSov: Vydavatel'stvo Michala Vaska, 2009. 157 s. ISBN 80-7165-757-6
3. KITTA, J. a kol.:Marketing. Bratislava: Iura Edition, 2010. 411 s. ISBN 80- 783-273

4. KOTLER, P.: Marketing v otazkach a odpovédich. Brno: Computer Press, 2005.130 s. ISBN
80-2510-5180

5. KOTLER, P. a kol.: Moderni marketing. Praha: Grada, 2007. 1041 s. ISBN 80-247-15452

6. KOTLER, P, KELLER, K.L.: Marketing management. 14. Vydanie. Praha: Grada, 2013. 816
s. ISBN 978-80-247-41505

7. KOZEL, R.: Moderni marketingovy vyzkum. Praha: Grada Publishing, 2005. 280 s. ISBN
80-247-0966X

8. MACHKOVA, H.: Mezinarodni marketing: Strategické trendy a ptiklady z praxe — 4. vydani .
Praha: Grada Publishing, 2015. 200 s. ISBN 978-80-247-5366-9

9. MADZIK, P., CARNOGURSKY, K. Poziadavky zikaznika a proces ich plnenia. Ruzomberok:
Verbum, 2020. 201 s. ISBN 978-80-561-0778-2

10. REFEXIE Kompendium teérie a praxe podnikania. Integrovand komunikdcia — ¢ast’ A a

B. Casopis Katedry manazmentu v Poprade PF KU v Ruzomberku. Ruzomberok: VERBUM —
vydavatel'stvo Katolickej univerzity v RuZomberku, ro¢nik III., 2019. ISSN 2585-7428

11. SLAVIK, J.: Marketing a strategické fizeni ve vefejnych sluzbach. Praha: Grada. 2014. 192 s.
ISBN 978-80-247-4819-1

12. VYSEKALOVA, J. a kol.: Emoce v marketingu: Jak oslovit srdce zékaznika. Praha: Grada
Publishing, 2014. 296 s. ISBN 978-80-247-4843-6

Language of instruction:
Slovak, English

Notes:

Total student workload: 150 hours.

Contact hours: 16 hours.

Independent student work 134 hours: continuous weekly problem solving 39 hours, preparation
for papers 45 hours, preparation for the exam 50 hours.

Course evaluation:
Assessed students in total: 9

A B C D E FX

0.0 11.11 33.33 2222 11.11 22.22

Name of lecturer(s): Mgr. Karol Carnogursky, PhD.

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Mathematics 1
BE103A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 1.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

During the semester, a student can obtain a maximum of 40 points for two continuous assignments
for solving tasks (in full-time form). The first test will be written in the seventh week of the semester
and the second in the thirteenth week. He can get a maximum of 60 points from the written exam
during the exam period. Students of the external form solve problems directly on the exam. Students
get another 60 points for theoretical knowledge on given topics. The maximum number of points
that can be

obtained from the exam is 100. The minimum number of points obtained for a satisfactory
evaluation

the student 's knowledge is 60.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to acquaint students with the use of mathematical tools and analysis of
the solution of the corresponding problems and the selection of a suitable solution. The student
will acquire mathematical skills in the field of applications of mathematics in economics, focusing
on the functions of demand, supply, functions of total costs and total income. Also included are
applications of differential calculus of a function of one real variable in the definition of economic
concepts, such as elasticity of a function, marginal costs, marginal revenues

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- knowledge and understanding necessary for the compilation of mathematical models

- knowledge that will allow students to analyze the problem
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- knowledge and understanding necessary for the selection of appropriate mathematical tools for
solving problems from economic practice.

Course contents:

1. Definition of a function of one real variable and its properties
. Overview of elementary functions and their properties

. Sequences and limits of sequence

. Limit and continuity of a function

. Application of functions in economics

. Derivation of a function

. Applications of derivation and differentiability of functions

. Optimization of economic analysis function

0N L B WIN

Recommended or required literature:

1. Lysa, L., Parulekova, A. 2008. Matematika pre manazérov. Ruzomberok: PF KU, 2008. 111 s.
ISBN 978-80-8084-397-7.

2. Lysa, I., Parulekova, A. 2008. Uvod do $tidia vysokogkolskej matematiky. Ruzomberok: PF
KU, 2008. 130 s. ISBN 978-80-8084-394-6.

3. Zimka, R.: Matematika v ekonomii I, EF UMB Banska Bystrica, Banska Bystrica 2004

4. Zimka, R.: Matematika v ekonomii II, EF UMB Banska Bystrica, Banska Bystrica 2007

5. Kadlec¢kova, M., Rasiova, M., gpirkové, J., Zimka, R.: Zbierka uloh z matematiky I. PETIT,
Slovenska Cupca, 1997, ISBN 80-88784-16-6.

Language of instruction:
Slovak

Notes:

Course evaluation:
Assessed students in total: 26

A B C D E FX

3.85 3.85 3.85 11.54 30.77 46.15

Name of lecturer(s): RNDr. Stefan Tkacik, PhD., Mgr. Stefan Tkadik

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Mathematics 2
BE107A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 2.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

During the semester, a student can obtain a maximum of 40 points for two continuous assignments
for solving tasks (in full-time form). The first test will be written in the seventh week of the semester
and the second in the thirteenth week. He can get a maximum of 60 points from the written exam
during the exam period. Students of the external form solve problems directly on the exam. Students
get another 60 points for theoretical knowledge on given topics. The maximum number of points
that can be

obtained from the exam is 100. The minimum number of points obtained for a satisfactory
evaluation

the student 's knowledge is 60.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

The aim of the course is to acquaint students with the use of mathematical tools and analysis of
the solution of the corresponding problems and the selection of a suitable solution. The student
will acquire mathematical skills in the field of applications of mathematics in economics, focusing
on the application of the differential calculus of a function of two variables, solving optimization
problems such as revenue maximization, profit maximization, average cost minimization, as well
as the least squares method.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- knowledge and understanding necessary for the compilation of mathematical models

- knowledge that will allow students to analyze the problem
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- knowledge and understanding necessary for the selection of appropriate mathematical tools for
solving problems from economic practice.

Course contents:

1. Indefinite integral and methods of its calculation

. Definite integral, its properties and applications

. Applications of a certain integral in economics

. Linear algebra

. Matrices and determinants

. Functions of two variables, partial derivatives, local extrema
. Applications of the function of two variables in economics

. Differential equations

0N L B WIN

Recommended or required literature:

1. Lysa, L., Parulekova, A. 2008. Matematika pre manazérov. Ruzomberok: PF KU, 2008. 111 s.
ISBN 978-80-8084-397-7.

2. Lysa, L., Parulekova, A.: Matematika pre manazérov 2, PF KU v Ruzomberku, Ruzomberok
2012 (3. vydanie)

3. Zimka, R.: Matematika v ekonomii II, EF UMB Banska Bystrica, Banska Bystrica 2007

4. Kadle¢kova, M., Rasiova, M., gpirkové, J., Zimka, R.: Zbierka uloh z matematiky II. PETIT,
Slovenska Cupca, 1998, ISBN 80-88784-19-0.

Language of instruction:
Slovak

Notes:

Course evaluation:
Assessed students in total: 21

A B C D E FX

4.76 0.0 14.29 19.05 19.05 42.86

Name of lecturer(s): RNDr. Stefan Tkacik, PhD., Mgr. Stefan Tkadik

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Microeconomics
BE106A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 1.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject.

During the semester, the student, based on lectures and study of relevant sources, actively
participates in discussions on topics, solves practical tasks, seeks causal links between theory - the
effect of the market mechanism in the microsphere and practice - identification of knowledge in
the behavior of households and businesses.

Continuous assessment: written test (40%)

Final evaluation: oral exam (60%)

Course evaluation:

A —100%-93%

B — 92%-85%

C —84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The goal of the subject:

The aim of the course is to explain the meaning of the study of economics and the functioning of
the market mechanism with emphasis on the microsphere (behavior of households and businesses)
so that the student understands the connection between theoretical knowledge and practice, is able
to think critically and objectively evaluate economic phenomena and processes.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- the student understands the development of human society in relation to the basic problem of
economics - the relationship between unlimited needs and limited resources,

- understands the historical assumptions of the emergence of economics as a science,

- understands the principles of operation of the market mechanism - market cycle,

- can logically understand the context of the interaction between the market for goods and services,
the market for factors of production and their key players - households and businesses,
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- can distinguish in practice the type of competition - perfect and imperfect,
- on the basis of the acquired knowledge he is able to rationalize his decisions from the position of
a household as well as from the position of a company.

Course contents:

1. Introduction to economics, formation of economic thinking.
2. The emergence of economics as a science.

3. Basic economic categories, economic laws.

4. Market conditions, money, goods and services market.

5. Factors of production market and interaction.

6. Principles of functioning of the market mechanism, the importance of free decision-making,
personal responsibility.

7. Entities and market elements.

8. Competition as the driving force of the market.

9. Rational behavior of households and businesses.

10. Perfect competition.

11. Imperfect competition.

12. Factors of production market.

13. Distribution of pensions.

Recommended or required literature:

1. SMITH, A. 2016. Pojednanie o podstate a povode BOHATSTVA NARODOV. Praha : Grada
Publishing, a.s., 2016. 872 s. ISBN 978-80-86389-60-8.

2. SAMUELSON, P. A. - NORDHAUS, W. D. 2013. Ekonomie (19. vyd). Praha : NS Svoboda,
2013. 770 s. ISBN 978-80-2050.

3. MARASOVA, J. - HOREHAJOVA, M. - MAZUROVA, B. - HOREHALJ, J. 2019. Principy
mikroekonomie. Bratislava : Wolters Kluwer, 2019. 248 s. ISBN 978-80-81689-76-5.

4. MAZUROVA, B. — KOLLAR, J. - POVAZANOVA, M. 2020. Principy mikroekonémie —
cvicebnica. Bratislava : Wolters Kluwer, 184 s. ISBN 978-80-57102-61-8.

5. JURECKA, V. a kol. 2013. Mikroekonomie (2. vyd.) Praha : Grada, 2013. 366 s. ISBN
978-8024704385-1.

6. URAMOVA, M. a kol. 2000. Mikroekonémia. Banska Bystrica : Ekonomicka fakulta UMB,
2000. 225 s. ISBN 80-8083-124-6.

7. HOLMAN, R. 2011. Ekonomie (5. vyd.) Praha : C. H. Beck, 2011. 691 s. ISBN
978-80-7400-006-5.

Language of instruction:
Slovak

Notes:
Total student workload: 150 hours
Contact hours: 16 hours

Independent student work 134 hours: continuous weekly problem solving 40 hours, preparation
for oral exam 94 hours

Course evaluation:
Assessed students in total: 20

A B C D E FX
5.0 15.0 20.0 30.0 15.0 15.0

Name of lecturer(s): doc. Ing. Jana Pitekova, PhD.
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Last modification: 19.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Personnel Audit
BE105B/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 4s / 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 4.

Level of study: I.

Prerequisities:

Requirements for passing the course:

The condition for passing the course is the elaboration of a case study concerning the resolution of
personnel changes in the selected organization. The student's tasks consist in proposing changes in
the organizational structure in the selected organization, using the methods used in personnel audit..
* preliminary evaluation: case study : 0-10 points

» final evaluation: test : 0-40 points

The number of points obtained for the interim and final evaluation is 50. It corresponds to the
classification scale of the evaluation. Credits will be awarded to a student who has obtained at least
30 out of 50 points from the course for meeting the specified conditions.

Course evaluation:

A —100%-93%

B — 92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course aim:

The course aims to teach students to practically use the basic methods of personnel audit in business
practice in human resource management.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills, and
competencies:

- use the knowledge gained in searching for, processing and analyzing personnel audit information
from various sources,

- analyze the individual personnel activities in the company, its organizational structure,
organizational rules, employment contracts of employees, job descriptions (specifications), if they
are beyond the scope of employment specified in the employment contract,

- apply critical analysis in evaluating the work performance of employees according to defined
criteria,

- - assess the optimization of job operations, job descriptions and job specifications,
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- evaluate the assumptions of the company's personnel potential for the elimination of identified
shortcomings in the company's personnel processes,
- to create optimal personnel and organizational structure of the company.

Course contents:

1. Bases and types of personnel audit.

. Personnel audit system - goals, objects, subjects,
. Sources of information for personnel audit.

. Methods of obtaining information in the audit
. Periodicity of personnel audit.

. External audit

. Internal audit.

. Personnel audit process.

9. Audit of human resources.

10. Audit of personnel work.

11. Areas of use of personnel audit.

12. Methods and tools used in personnel audit.
13. Methods and tools used in personnel audit.

0N L B WIN

Recommended or required literature:

1. DROPPA, M . 2013. Riadenie 'udskych zdrojov 2. Ruzomberok : Katolicka univerzita.

2. DVORAKOVA, Z. 2004. Slovnik pojmi k fizeni lidskych zdroji. Praha : C. H. Beck, 2004.
ISBN 80-7179-468-6

3. MATEIDES, A. a kol. 2006. Manazérstvo kvality. Bratislava : EPOS, 2006. ISBN
80-8057-656-4

4. STN EN ISO 9000: 2001 Systémy manazérstva kvality. Zaklady a slovnik (ISO 9000:2000)
5.SZARKOVA, M. a kol. 2015. Personalny audit v podnikoch. Bratislava: EKONOM. 2015.
ISBN 978-80-225-4075-9

Language of instruction:
Slovak

Notes:

Total student workload: 100 hours.

Contact hours: 12 hours.

Independent student work 88 hours: continuous weekly problem solving 38 hours, preparation for
papers 28 hours, preparation for the exam 22 hours.

Course evaluation:
Assessed students in total: 8

A B C D E FX

37.5 12.5 0.0 0.0 25.0 25.0

Name of lecturer(s): Mgr. Karol Carnogursky, PhD.

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Production Management
BE121A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 6 Working load: 150 hours

Recommended semester/trimester: 5.

Level of study: I.

Prerequisities:

Requirements for passing the course:

a) continuous evaluation: semester work: 30 points (%)

b) final evaluation: written test: 70 points (%)

Verification of the degree of relevant knowledge, skills and competencies of the student is carried
out on the basis of theoretical and practical examinations during the semester course.
Course evaluation:

A —100%-93%

B —92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Objective of the course:

The aim of the course is to use domestic and foreign knowledge of the theory and practice
of production management and its trends through appropriate forms and teaching methods to
strengthen the student's interest in the course and related subjects to think in context, approach
holistic to the management of the manufacturing company and its application.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- is able to analyze production systems and production processes and design their optimal
arrangement,

- is able to develop solutions to selected production problems according to previously known input
parameters,

- is able to apply analytical methods of production processes in order to identify bottlenecks and
suggest their improvements,

- is able to assess the degree of in-house specialization and the type of production organization in
order to select an appropriate production management and planning system,

- acquires competencies and skills in recognizing the laws of production processes, which will be
used in their continuous improvement.
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Course contents:

1. The essence of production management. Production management as a transformation process.
2. Concepts of production management. Production process, production system, production
technologies, innovations.

3. Creating a production program. Production preparation. Technical materials.

4. Basic types of production organization. Regularities of the production process.

5. Main functions of production management. Time analysis of production. Production service
management.

6. Theory of constraints. Formulation of goals according to the SMARTER method.

7. Types of controls in the production process.

8. Holistic production management. Ecological aspects of the production process.

9. Quality management.

10. SIPOC - method of complex evaluation of production process.

11. Trends in production management. Legal protection of products.

12. Economic analysis of production. Case studies.

13. Case studies.

Recommended or required literature:

1. Casopis Katedry manazmentu v Poprade PF KU v Ruzomberku. Ruzomberok: VERBUM

— vydavatel’stvo Katolickej univerzity v RuZomberku, €. 1, ro¢nik IV., 258 s., 2020. [ISSN
2585-7428.

2. REFEXIE Kompendium tedrie a praxe podnikania. Projektovanie globalne koncipovaného
podniku &ast’ A. Casopis Katedry manazmentu v Poprade PF KU v Ruzomberku. Ruzomberok:
VERBUM - vydavatel'stvo Katolickej univerzity v RuZomberku, €. 2, ro¢nik IV., 360 s., 2020.
ISSN 2585-7428.

3. REFEXIE Kompendium teorie a praxe podnikania. Projektovanie globalneho podniku cast’
B. Casopis Katedry manazmentu v Poprade PF KU v Ruzomberku. Ruzomberok: VERBUM

— vydavatel’stvo Katolickej univerzity v RuZomberku, €. 3, ro¢nik IV., 166 s., 2020. ISSN
2585-7428.

4. REFEXIE Kompendium tedrie a praxe podnikania. Realizacia projektov v priemyselnej praxi.
Casopis Katedry manazmentu v Poprade PF KU v Ruzomberku. Ruzomberok: VERBUM —
vydavatel'stvo Katolickej univerzity v RuZomberku, €. 4, ro¢nik IV., 2020. ISSN 2585-7428.

5. KLIESTIK, L. 2020. Trafit klinec po hlavicke. Ako mi prica s obmedzenim pomoze

vyrast’ a zarobit’. Teéria obmedzeni TOC. Vyd. Christian Project Support, 2020, 195 s. ISBN
978-80-89793-86-0.

6. DUPAL, A. a kol. ManaZment vyroby. 2019. Bratislava: Sprint 2, 2019, 365 s. ISBN
978-80-89710-50-8.

7. GOLDRATT, M. E., COX, J. 2016. Cil. Vyd. InterQuality. 2016. 4. vydanie. 359 s. ISBN
978-80-905414-05.

8. GOLDRATT, M. E., COX, J. 2006. Cil II. Vyd. InterQuality. 2006. 306 s. ISBN 8090277039.
9. DIACIKOVA, A., LACH, M. 2019. Uspech je vol'ba. Manazment podnikania a podnikovych
procesov. Teoria a prax. Svit: Chemosvit, a.s. 2019. 400 s. ISBN 978-80-971931-1-9.

Language of instruction:
Slovak
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Notes:

Total workload: 150 hours.

Contact hours: 16 hours.

Independent student work 134 hours: continuous problem solving 32 hours, preparation of
semester work 48 hours, preparation for the exam 54 hours.

Course evaluation:
Assessed students in total: 1

A B C D E FX

0.0 0.0 100.0 0.0 0.0 0.0

Name of lecturer(s): Ing. Anna Diacikovéa, PhD.

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- | Course title: Production Systems Designing
BE106B/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 4s / 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 4.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of the degree of acquisition of relevant knowledge, skills and competencies of the
student is carried out on the basis of theoretical and practical examinations during the semester
teaching of the subject in order to strengthen the student's sense of autonomy, independence and
self-esteem.

a) continuous assessment: semester project: 0-40 points

b) final evaluation: written exam: 0-60 points.

The final grade is given by the sum of points for the interim and final evaluation

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Learning outcomes of the course:

The aim of the course is to acquire basic knowledge, skills and competencies related to the
management and improvement of production systems.

Learning outcomes: (student)

After completing the course the student will gain the following knowledge, skills and competencies:
- Knowledge: knows the terminology related to production systems; knows the essentials of
designing production systems.

- Skills: can analyze production flows; can use software solutions to analyze data and evaluate
production efficiency; can apply methods of material flow optimization in production.

- Competences: is able to participate in the creation and implementation of production systems
in industrial organizations; is able to assess the effectiveness of solutions associated with the
optimization of production systems.

Course contents:
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Introduction to the design of production systems. Manufacturing process. Production system.
Production system analysis - component base, spatial structures, time structures, material flow and
its optimization. Robotized and intelligent production systems. Production systems for piece and
series production process. Production systems for mass and custom piece and series production
process. Modern and progressive trends in the design of production systems.

Recommended or required literature:

1. DAVIM J.P. 2015. Research Advances in Industrial Engineering, Springer International
Publishing, 2015, 118 p., ISBN 978-3-319-17824-0

2. JURKO, J., PANDA, A. 2008. Vyrobny proces -montaz a demontaz v strojarstve. FVT PreSov,
2008, 140 s., ISBN 978-80-8073-923-2

3. PANDA, A., MICHALIK, P., HAVRILA, M.: 2012. Vyrobné stroje a zariadenia.
Vysokoskolské skriptd, FVT TU Kosice so sidlom v Presove, 2012, 140 stran, ISBN
978-80-553-1047-3.

4. TOLIO, T. 2009. Design of Flexible Production Systems, Springer-Verlag Berlin Heidelberg,
2009, 300 p., ISBN 978-3-540-85413-5

5. CURRY, G.L., FELDMAN, R.M. 2011. Manufacturing Systems Modeling and Analysis,
Springer-Verlag Berlin Heidelberg, (2011), 338 p., ISBN 978-3-642-16617-4

Language of instruction:
Slovak, English

Notes:

Total workload: 100 hours.

Contact hours: 12 hours.

Independent student work 88 hours: continuous problem solving 24 hours, preparation of
semester project 36 hours, preparation for exam 28 hours.

Course evaluation:
Assessed students in total: 0

A B C D E FX

0.0 0.0 0.0 0.0 0.0 0.0

Name of lecturer(s): Ing. Anna Dia¢ikova, PhD., Mgr. Karol Carnogursky, PhD.

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Professional Practice 1
BE117A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Seminar
Recommended study range:
hours weekly: 8 hours per semester: 104
Teaching method: on-site

Credits: 2 Working load: 50 hours

Recommended semester/trimester: 4.

Level of study: I.

Prerequisities:

Requirements for passing the course:

During the semester, the student can obtain a maximum of 100 points for processing and presenting
the seminar paper. The aim of this seminar work is to characterize and analyze the current state
of basic business activities (goals, managerial functions, financing, human resources management,
production, marketing, innovation, ...) in the selected company. The analysis of individual areas
of economics and business management is necessary for the practical application of knowledge
acquired during the bachelor's study and is important for the processing of the bachelor's thesis.
The minimum number of points obtained for a satisfactory evaluation of the student's knowledge is
60. The evaluation of the exam result is in terms of the evaluation of knowledge in the credit system
(Study Regulations of the Catholic University No. 10/2015, Article 8, point 3). If the student does
not meet the minimum conditions for a satisfactory assessment of knowledge, he / she is enrolled
on a corrective date set in the examination period of the semester.

Course evaluation:

A —100%-93%

B — 92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course goal:

The aim of the course is a practical application of theoretical knowledge of economics and
management focused on the analysis of the current state of the selected company.

Learning outcomes of the course:

After completing the course the student will gain the following knowledge, skills and competencies:
- the student will use the theoretical knowledge gained during the bachelor's study in solving a
practical topic in the field of business economics and management

- get acquainted with the real functioning of the company and acquire practical skills in the selected
business area

- is able to analyze individual areas of economics and management of a selected company
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- is able to identify the problems of the company in practice and propose optimal solutions

Course contents:

1. Establishment, history, subject of activity and strategy of the selected company.

2. Content of basic managerial functions in the selected company.

3. Used forms of financing the selected company.

4. Human resources management (description of individual personnel activities) of the selected
company.

5. Logistics (supply, production and sales) of the selected company.

6. Customers and marketing tools of the selected company.

7. Competition and position of the selected company on the market.

8. Further development of the selected company, planned innovations and investments.

Recommended or required literature:

1. DANKOVA, A. a kol. 2010. Malé a stredné podnikanie. Bratislava: Centrum pre rozvoj
regionov, 2010. 270 s. ISBN 978-80-970495-2-2.

2. DIACIKOVA, A., CACH, M. 2019. Uspech je volba. Svit: Chemosvit, a. s. 400 s. ISBN
978-80-971931-1-9.

3. KASSAY, S. 2020. Blizsie k Zivotu. Bratislava: VEDA, 2020. 223 s. ISBN
978-80-224-1806-5.

4. KOKAVCOVA, D. et. al. 2012. ManaZment L. Bratislava: Tura Edition, 2012. 157 s. ISBN
978-80-8078-513-0. 22.

5. MAJDUCHOVA, H. et al. 2018. Podnikové hospodarstvo. Bratislava: Wolters Kluwer, 2018.
302 s. ISBN 978-80-8168-804-1.

6. REFLEXIE: Kompendium tedrie a praxe podnikania. Ruzomberok: VERBUM —
vydavatel'stvo Katolickej univerzity v Ruzomberku, €. 1, rocnik 1., 2017. ISSN 2585-7428.

7. REFLEXIE: Kompendium teorie a praxe podnikania. Realizacia projektov v priemyselnej
praxi. Ruzomberok: VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku, €. 4, ro¢nik
IV., 2020. ISSN 2585-7428.

8. SLOMAN, J., GARRATT, D. , GUEST, J. 2018. Economics for Business. 7. vyd. Harlow:
Pearson, 2018. ISBN 978-1-292-18360-5.

Language of instruction:
Slovak

Notes:

Total student workload: 50 hours.

Contact hours: 8 hours,

Independent student work 42 hours: continuous weekly solving of tasks 30 hours, preparation for
tests 12 hours.

Course evaluation:
Assessed students in total: 8

A B C D E FX

37.5 37.5 0.0 0.0 0.0 25.0

Name of lecturer(s): Ing. Mdaria Vrablikova, PhD.

Last modification: 27.08.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: State Final Exam
BE100S/25

Type and range of planned learning activities and teaching methods:
Form of instruction:
Recommended study range:
hours weekly: hours per semester:
Teaching method: on-site

Credits: 15 Working load: 375 hours

Recommended semester/trimester: 5., 6..

Level of study: 1.

Prerequisities:

Requirements for passing the course:

The state examination can be taken by a student who has fulfilled the obligations set by the
accredited study program and the Study Regulations of KU in Ruzomberok during the control of
the study performed in the last year of study. The state exam has the character of a colloquium.
Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

To check in a colloquial way the knowledge, skills and competencies of the student necessary for
the performance of functions in accordance with the profile of the graduate in the study program
3.3.15 Management at the Ist level of study Bc.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- Has relevant knowledge of compulsory subjects, including profile and compulsory elective
subjects in the study program 3.3.15 Management at the 1st level of study.

- Orients in the system of managerial disciplines as well as in the basic methodological principles
used in the study program 3.3.15 Management.

- Can connect knowledge of individual management disciplines, thanks to which he is able to
understand the basic management principles of the company, respectively. organizations.

- Masters the basic forms and procedures of educational activities and knowledge gained from
various areas of business management, organization of production processes of the company, the
functioning of financial and economic relations as well as in relation to the management of human
relations in the company.
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- He is able to present his knowledge and communicate with the professional public about current
knowledge in the field of business management, respectively. organization in accordance with the
profile of the graduate of the study program 3.3.15 Management at the 1st level of study (Bc.)

Course contents:
Updated theses for the final state examination are published on the website of the faculty no later

than the beginning of the summer semester in the given academic year.

Recommended or required literature:
According to the literature of compulsory subjects of the given study program

Language of instruction:
Slovak

Notes:
Total student workload: 375 hours

Contact hours: -
Student independent work: 375 hours, of which 100% preparation for the state final exam.

Course evaluation:
Assessed students in total: 35

A B C D E FX

37.14 14.29 25.71 17.14 5.71 0.0

Name of lecturer(s):

Last modification: 22.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Statistics 1
BE113A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 3.

Level of study: I.

Prerequisities:

Requirements for passing the course:

During the semester, a student can obtain a maximum of 40 points for two continuous assignments
for solving tasks (in full-time form). The first test will be written in the seventh week of the
semester and the second in the thirteenth week. He can get a maximum of 60 points from the written
exam during the exam period. Students of the external form solve problems directly on the exam.
Students get another 60 points for theoretical knowledge on given topics. The maximum number
of points that can be obtained from the exam is 100. The minimum number of points obtained for
a satisfactory assessment of the student's knowledge is 60.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

Course objective:

The course provides an overview of basic statistical methods with a focus on their economic
applications. The course deals with the description of the basic properties of the statistical set, the
principles of random selection and statistical induction, the study of the linear relationships of two
variables using regression and correlation analysis.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- solve model tasks using the EXCEL program

- apply the acquired knowledge to model tasks in the field of management

- create simple statistical algorithms for applications in economics and management

subjects

Course contents:
1. Introduction to probability theory
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2. Statistics - basic concepts, statistical set, quantitative statistical features, sample survey,
numerical characteristics of set V, theory of estimation of properties of set Z.

3. Discrete random variable, assignment, methods of assignment, numerical characteristics, basic
types of distribution of discrete random variable

4. Continuous random variable, assignment, numerical characteristics, distribution

5. Statistical investigation of the dependence of quantitative features

6. Regression analysis, linear and nonlinear models

Recommended or required literature:

1. LYSA,L. 2010. Statistika pre manazérov. Katolicka univerzita v Ruzomberku.: VERBUM,
2010. 159 s., ISBN 9788080846091.

2. LYSA . 2012. Ekonomicka $tatistika. Katolicka univerzita v Ruzomberku.: VERBUM
2012,230 s., ISBN 9788080848125.

3. Pacakova, V. a kol.: Statistické metody pre ekonémov. TURA EDITION, Bratislava, 2009.
4. Pacakova, V. a kol.: Statistika pre ekonomov. Zbierka prikladov A. TURA EDITION,

5. Bratislava, 2005. HINDLS, R. et al. 2007. Statistika pro ekonomy. Praha: Professional
Publishing, 2007. 389 s. ISBN 978-80-86946-43-6.

Language of instruction:
Slovak

Notes:

Course evaluation:
Assessed students in total: 9

A B C D E FX

44.44 33.33 11.11 11.11 0.0 0.0

Name of lecturer(s): Mgr. Branislav Novotny, PhD., RNDr. Stefan Tka¢ik, PhD.

Last modification: 01.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Statistics 2
BE116A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 5 Working load: 125 hours

Recommended semester/trimester: 4.

Level of study: 1.

Prerequisities:

Requirements for passing the course:

During the semester, a student can obtain a maximum of 40 points for two continuous assignments
for solving tasks (in full-time form). The first test will be written in the seventh week of the
semester and the second in the thirteenth week. He can get a maximum of 60 points from the written
exam during the exam period. Students of the external form solve problems directly on the exam.
Students get another 60 points for theoretical knowledge on given topics. The maximum number
of points that can be obtained from the exam is 100. The minimum number of points obtained for
a satisfactory assessment of the student's knowledge is 60.

Course evaluation:

A -100% -93%

B - 92% -85%

C-84% -77%

D - 76% -69%

E - 68% -60%

Fx - 59% - 0%

Learning outcomes of the course:

The course provides an overview of basic statistical methods with a focus on their economic
applications. The course deals with hypothesis testing, description of time series by elementary
characteristics, seasonal decomposition of time series and calculation of indices. The course builds
on the knowledge of statistics and deepens its practical use using computer technology. The student
will learn to process empirical data sets using statistical software SPSS and Excel.

Learning outcomes:

After completing the course the student will gain the following knowledge, skills and competencies:
- solve model tasks using EXCEL or SPSS

- be able to practically process and evaluate data using computer technology

- obtain an overview of statistical programs for data processing,

- use specific procedures to perform basic statistical analyzes and their interpretation.

Course contents:
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1. Hypothesis testing, parametric tests - test of agreement of mean and known constant, test of two
variances, test of agreement of two mean values, test of frequencies of two sets, minimum number
of elements of set V

2. Hypothesis testing, nonparametric tests of qualitative features, tests of good agreement

3. Time series - long-term trends, seasonal trends, extrapolation of the trend in the time series,
decomposition of the time series into a trend and a random component

4. Statistical comparison

Recommended or required literature:

1. HINDLS, R. a kol. 2007. Statistika pro ekonomy. Praha: Professional Publishing, 2007. 389 s.
2. LYSA,I. 2010. Statistika pre manazérov. Katolicka univerzita v Ruzomberku.: VERBUM,
2010. 159 s., ISBN 9788080846091.

3. LYSA I’. 2012. Ekonomicka $tatistika. Katolicka univerzita v Ruzomberku.: VERBUM
2012,230 s. , ISBN 9788080848125.

4. Pacakova, V. a kol.: Statistické metody pre ekondomov. TURA EDITION, Bratislava, 2009.

5. Pacakova, V. a kol.: Statistika pre ekonémov. Zbierka prikladov A. TURA EDITION.

Language of instruction:
Slovak

Notes:

Course evaluation:
Assessed students in total: 9

A B C D E FX

0.0 0.0 0.0 22.22 55.56 22.22

Name of lecturer(s): Mgr. Branislav Novotny, PhD., RNDr. Stefan Tkaé¢ik, PhD.

Last modification: 01.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Thesis Seminar 1
BE128A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Seminar
Recommended study range:
hours weekly: hours per semester: 4s
Teaching method: on-site

Credits: 2 Working load: 50 hours

Recommended semester/trimester: 5.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Participation in consultations with the supervisor of the bachelor's thesis.
Course evaluation:

A —100%-93%

B —92%-85%

C —84%-77%

D —76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course goal:

Master the basic methodological and methodical procedures for creating a bachelor's thesis. Know
the appropriate literary sources, procedures for processing the theoretical part of the bachelor's
thesis, create and compile an outline of the thesis, identify the main key concepts and categories
for the successful development of the final thesis.

Learning outcomes:

After completing the subject, the student will acquire the following knowledge, skills and
competences:

- will use the theoretical knowledge acquired during the study when solving the topic of the final
thesis,

- is able to formulate and identify an objective problem and, based on it, is able to determine the
goal of the work and the methods of achieving it,

- assesses the state of the problem at home and abroad, formulates his own opinion on the topic
under investigation, debates with the authors,

- applies systemic and logical thinking when designing the structure of the final thesis.

Course contents:
Literature study and research. Processing of the theoretical part of the work.
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Recommended or required literature:

1. Gavora, P.: Uvod do pedagogického vyskumu. Bratislava, Univerzita Komenského 2008.
2. Gavora, P. a kol.: Elektronickd uc¢ebnica pedagogického vyskumu [online]. Bratislava,
Univerzita Komenského 2010. Dostupné na: http://www.e-metodologia.fedu.uniba.sk/

3. Mesko, D. — Katus¢ék, D. — Findra, J. a kol.: Akademicka prirucka. Martin, Osveta 2005.
4. Silverman, D. : Ako robit kvalitativny vyskum. Bratislava, Ikar — Pegas 2005.

5. Staronova, K.: Vedecké pisanie. Ako pisat’ akademické a vedecké texty. Martin, Osveta 2011.
6. Smernica dekana Pedagogickej fakulty KU €. 6/2020 o ukonceni $tidia na PF KU v
RuZomberku.

7. Biggam, J. Succeeding with Your Master’s Dissertation: A Step-by-Step Handbook. Open
University Press, 2021. ISBN 978-0335249817.

Language of instruction:
Slovak

Notes:

Total student workload: 50 hours

Contact hours: 13 hours (lectures 0 h, seminars 13 h)

Independent study: 37 hours

— ongoing work on the theoretical part and defining the main and sub-objectives of the final
(master’s) thesis: 15 h

— preparation of the thesis project and its submission by the deadline: 12 h

— preparation for the project presentation/defense (drawing on the internship experience): 10 h

Course evaluation:
Assessed students in total: 0

A B C D E FX

0.0 0.0 0.0 0.0 0.0 0.0

Name of lecturer(s): PhDr. Jaroslava Bu¢kové, PhD., Mgr. Stefan Tkagik

Last modification: 01.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Thesis Seminar 2
BE129A/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Seminar
Recommended study range:
hours weekly: hours per semester: 4s
Teaching method: on-site

Credits: 2 Working load: 50 hours

Recommended semester/trimester: 6.

Level of study: I.

Prerequisities: KMN/Mn-BE128A/23

Requirements for passing the course:

Participation in consultations with the supervisor of the bachelor's thesis. Preparation and
submission of a bachelor's thesis.

Course evaluation:

A —100%-93%

B —92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

Course goal:

Master the methodological and methodical procedures for creating a bachelor's thesis.

Learning outcomes:

After completing the subject, the student will acquire the following knowledge, skills and
competences:

- the student masters the procedures for creating a bachelor's thesis,

- the student can use the literary-comparative method and others,

- the student is able to compile a bachelor's thesis under the guidance of a supervisor.

Course contents:

1. Analysis and analysis of selected suitable literary sources.
2. List of literature.

3. Work with literature.

4. Preparation of excerpt cards, etc.

5. Preparation of the work outline.

6. Abstract, work descriptors and preliminaries.

7. Processing the theoretical part of the work.
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Recommended or required literature:

1. Gavora, P.: Uvod do pedagogického vyskumu. Bratislava, Univerzita Komenského 2008.

2. Gavora, P. a kol.: Elektronickd uc¢ebnica pedagogického vyskumu [online]. Bratislava,
Univerzita Komenského 2010. Dostupné na: http://www.e-metodologia.fedu.uniba.sk/

3. Mesko, D. — Katus¢ék, D. — Findra, J. a kol.: Akademicka prirucka. Martin, Osveta 2005.

4. Silverman, D. : Ako robit kvalitativny vyskum. Bratislava, Ikar — Pegas 2005.

5. Staronova, K.: Vedecké pisanie. Ako pisat’ akademické a vedecké texty. Martin, Osveta 2011.
6. Smernica dekana Pedagogickej fakulty KU €. 6/2020 o ukonceni $tidia na PF KU v
RuZomberku.

Language of instruction:
Slovak

Notes:
The student consults and communicates with the trainer individually and by mutual agreement

Course evaluation:
Assessed students in total: 0

A B C D E FX

0.0 0.0 0.0 0.0 0.0 0.0

Name of lecturer(s):

Last modification: 01.03.2023

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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COURSE INFORMATION SHEET

University: Catholic University in Ruzomberok

Faculty: Faculty of Education

Course code: KMN/Mn- Course title: Tourism Economics
BE101B/23

Type and range of planned learning activities and teaching methods:
Form of instruction: Lecture / Seminar
Recommended study range:
hours weekly: hours per semester: 8s/ 8s
Teaching method: on-site

Credits: 4 Working load: 100 hours

Recommended semester/trimester: 3.

Level of study: I.

Prerequisities:

Requirements for passing the course:

Verification of acquisition of relevant knowledge, skills and competencies of the student is realized
on the basis of theoretical and practical examinations during the semester.

Assessment:

a) continuous assessment: elaboration and presentation of a seminar paper: 0-40 points

b) final evaluation: written exam: 0-60 points

The points obtained for the interim and final evaluation is 100, which corresponds to the
classification scale of the evaluation. Credits will be awarded to a student who has obtained at least
60 out of 100 points from the course for meeting the specified conditions.

Subject evaluation:

A —100%-93%

B —92%-85%

C — 84%-77%

D — 76%-69%

E — 68%-60%

Fx —59%- 0%

Learning outcomes of the course:

The aim of the subject: The aim of the course is to orient students in the specifics of economics
of tourism companies.

Learning outcomes of the course:

After completing the course the student will acquire the following knowledge, skills and
competences:

- knows the essence, functions and classification of tourism enterprises,

- knows the elements surrounding the tourism business,

- is able to draw up an aim of the business and a business plan for a tourism company,

- is able to formulate the goals of a tourism company,

- knows the structure of the company's assets,

- knows the methods of remuneration of employees in the tourism company,

- can break down revenues and costs in a tourism business,

- can set prices for tourism products,

Page: 98




- controls the calculation of temporary accommodation prices, the calculation of food and beverage
prices, the calculation of ancillary services prices,

- controls pricing in travel agencies and agencies,

- can quantify the economic result and calculate its indicators,

- can assess the effectiveness of investments in a tourism company.

Course contents:

1. Introduction to the issue, supply and demand for the services of a tourism company.

2. Tourism as an interdisciplinary phenomenon. Tourism as a system. Peculiarities of the tourism
market.

3. Demand for tourism - the essence, factors and structure.

4. Tourism offer — the essence, factors and classification.

5. Tourism product.

6. Business intention and business plan in a tourism company.

7. Objectives of a tourism company.

8. Property of a tourism company. Company asset structure, long-term company assets, short-term
(current) assets.

9. Employees and their remuneration in the tourism company.

10. Revenues and costs in a tourism company. Their structure and classification.

11. Price and pricing in a tourism company.

12. Price calculations of temporary accommodation, price calculations of food and beverages, price
calculations of additional services.

13. Economic result, economy and profitability, investments in a tourism company.

Recommended or required literature:

1. PATUS, P. - MARUSKOVA, J. 2014. Manazment prevadzky hotela. Banska Bystrica : DALI-
BB, s.r.0. 2014. 215 s. ISBN 978-80-8141-074-1

2. GUCIK, M. 2020. Cestovny ruch v ekonomike a spoloénosti. Bratislava: Wolters Kluwer,
2020. 456 s. ISBN 978-80-571-0273-1 3.

3. GUCIK, M. 2011. Marketing cestovného ruchu. Banska Bystrica: DALI-BB, s.r.0., 2011. 264
s. ISBN 978-80-89090-85-3

4. REFLEXIE Kompendium tedrie a praxe podnikania. Casopis Katedry manazmentu PF KU v
Ruzomberku. Ruzomberok: VERBUM - vydavatel'stvo Katolickej univerzity v Ruzomberku.
ISSN 2585-7428.

5. Ekonomicka revue cestovného ruchu. Vedecky Casopis. Banska Bystrica : Katedra cestovného
ruchu a spolo¢ného stravovania, Ekonomicka fakulta UMB.

6. PALENCIKOVA, Z. 2015. Produkty cestovného ruchu. Nitra: Univerzita Konstantina Filozofa
v Nitre, 2015. 102 s. ISBN 978-80-558-0963-2

7. KUCEROVA, J., STRASIK, A., SEBOVA, L. 2010. Ekonomika podniku cestovného ruchu.
Banska Bystrica: Slovensko-§vajciarske zdruzenie pre rozvoj cestovného ruchu, 2010. 140 s.
ISBN 978-80-89090-75-4

8. KUCEROVA, J., MARAKOVA, V., GAJDOSIK, T., GAJDOSIKOVA, Z., MARCIS, M.
2019. Udrzatel'na konkurencieschopnost’ cielovych miest cestovného ruchu. Banska Bystrica:
DALI-BB, 2019. 140 s. ISBN 978-80-8141-221-9

9. GUCIK, M. 2011. Cestovny ruch. Politika a ekondémia. Banska Bystrica: DALI-BB,s.r.0.,
2011. 188 s. ISBN 978-80-89090-98-3

10. UNWTO. 2013. Sustainable Tourism for Development. Guidebook. Spain (Madrid), 2013.
228 s. https://www.ilo.org/sites/default/files/wemspS/groups/public/@ed_dialogue/@sector/
documents/publication/wems_216669.pdf
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Language of instruction:
Slovak

Notes:
Total student workload: 100 hours. Contact hours: 16 hours. Independent student work 84 hours:
continuous solving of tasks during semester 34 hours, preparation for tests 50 hours.

Course evaluation:
Assessed students in total: 1

A B C D E FX

0.0 0.0 100.0 0.0 0.0 0.0

Name of lecturer(s): Ing. Zuzana Gonc¢éarova, PhD.

Last modification: 03.09.2025

Supervisor(s):
Person responsible for the delivery, development and quality of the study programme:

prof. Ing. Iveta Ubreziova, CSc.
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